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who we are...

This is a handbook to help people in their dealings
with the TV Companies. It's for people who have been
approached to appear on TV, or give information for a
TV programme; — to help them decide whether or not to
co-operate. And on what terms to eo-operate.

A lot of what we say about TV will also apply to the
Newspapers and to Radio. There are some extra ndtes

on the press at the end,

This handbook is not written for politicians, celebrit-
ies, 'experts', industrialists, right-wing eccentriecs,
Jjournalists, and members of the Royal Family. They
already get all the advice they could wish for. And
besides, TV etc. are on their side already.

The Claimants Unions publish handbooks which tell us
how to get what we can from the Social Security system.
This Handbook is meant to do the same for T.V. - but
there's one big difference. People have to claim off
the S.S. in order to live. Nobody has to appear on TV.
Many militant workers and political groups categorically -
- refuse to co-operate with TV and the press. We think
that you can refuse to co-operate with them - BUT YOU
CAN'T IGNORE THEM. In any of the ways that we struggle
to get decent lives for ourselves we are going to come
up against the media. We have to find ways of confront-
ing their distortions and putting out the information
that WE NEED to unite or spread our struggle.

Contact us at:
SCAN
C/0 FoColGo
1 Ivor Street
London NMW{1.
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INTRODUCTION

BROADCASTING IS BIASSED

Ford workers know it = in 1971 when all Ford factories
were on strike for parity, BBC TV News and Nationwide
Tan. a non-stop campaign against the strike. Day after
day they searched out wiwes of Ford workers who wanted
their husbands to return to work. The interviews were
shown at length, day after day.

The campaign was only ended when a TV crew were given

a rough time at Dagenham, and when, the following day,

a demonstration of Ford workers and their wives marched
on the BBC current affairs studios in Lime Grove,
Shepherds Bush. and threatened to take the Nationwide
studio (Studio E - 4th. floor. Take the lift on the left
in: the foyer - see map on page7l)

Women know it - every day of their lives, womenm are
bombarded with unreal and degrading images of women. Im
plays they are men's stooges; in advertising all-
consuming, perfect companions/ wives/ mothers or their
bodies used as a sales gimmick; in news programmes they
are ignored or treated with paternal amusement. Women
are rarely shown as real, thinking, working people and
then their hard-won programmes are considered of
'minority' interest, less important than farming. TV

is run by middle class males - to them women: are just
pawns in their power game.

Tenants know it - in October-November-December 1972,
thousands of council tenants went on rent strike in all
parts of the country. Apart from them, who knew about
it? The Unfair Rent Act had just pushed rents up by an
average 80p: tenants in Liverpocl, Glasgow, Manchester,
London: immediately refused to pay the increase. But




this action was met with a total silence by Press and TV.
They can get the football results out seconds after the

end of the game. But they failed to put out anything about
the rent strikes. As a result, tenants in different areas
felt isolated. The blanket of silence was even more demor—
alising then a divisive campaign - and in many areas the
rent strikes petered out.

Black people know it — on the rare occasions when black
people are seen or heard on TV etc., they are shown in
‘enlightened' documentaries and 'impartial' news in situ-—
ations where their blackness is a 'problem' — bad housing,
immigration, up against the police, and of course, the
‘race problem'. Black actors picketted the BBC TV Centre
recently about the kinds of parts they always have to play
— 'illegal immigrants and waiters'. The broadcast image
of black people only reinforces existing prejudices and
splits the working class. The strike by black workers at
Stanmore Engineering in 1972 went virtually unreported by
the Press and TV - and the struggle of black people, men
and women, is never shown as another aspect of the fight
against capitalism.
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The Irish know it — in Eire journalists were Jjailed for
refusing to help the Lynch law. The only news allowed out
of the Six Counties is British Army bulletins. The IRA
are virtually banned from being heard or seen on TV etc,.,
censored out of existence -~ the truth is too dangerous
for British workers'ears. The media use as a smoke-screen
the 'religious war' to cover up the real issues and they
fill the airwaves with endless hysterical accounts of bomb-
ings(usually implying IRA blame). Never are the working
people of Ireland allowed a voice to explain their struggle.

WE ALL KNOW BROADCASTING IS BIASSED.s...

All our struggles for liberation are being distorted,
all the time. The reason — the excuse - broadcasters
put forward for consistent mis-reporting and blatant
bias is 'the National Interest'. Throughout TV and radio,
inside the heads of men like Charles Curran, BBC Director-
General, Ian Trethowan, Head of Radio ( the Prime Minister
1s godfather to his son), and Brian Young, Chairman of the
IBA, the ideology of'National Interest' is imprinted on
their brains.

The idea of the National Interest is that politicians,
bosses and workers should be 'above' sectional interests.
Workers would work, bosses would take the profit made for
them by the workers and politicians would be neutral —
no matter how many shares, directorships and consultancies
to top firms they hold. It says the government has to
operate for the good of everybody, so that workers who
militantly demand more than their allotted share are act—
ing selfishly, unlike the bosses who take what they want

anyway.

IN FACT THE NATIONAL INTEREST IS JUST A SUBTLE WAY OF MAIN-
TAINING THINGS AS THEY ARE. THE 'NATIONAL INTEREST' IS
ALWAYS, WHEN IT COMES DOWN TO IT, THE BOSSES INTEREST....
..currently it's running at about 10% for bosses, 0% for
everyone else!
*In the eyes of the TV companies, it's never in the
'national interest' for a strike to be successful.
Because, for a ztrike to bite, it actuwally has to



KEEP GoiNg, CHAPS]
WE’RE ALL JN THE

hurt the bosses. $So TV always reports a strike as
though 1t 1is the workers who are to blame for it,
and who are making life difficult for the 'public'.
Instead of it being the bosses who are to blame, and
the workers using the only weapon they have.

*It's in the 'national interest' to supporti law and
order. But who decides what's legal and what's not?
—The ruling classes.

*It's in the 'national interest' to fight inflation.
But who's putting up prices and rents? The bosses.
isssealld SO ONuswnssses

HOW TV HELPS THE BOSSES KEEP US DIVIDED IN OTHER WAYS TOO..

*i} keeps people cuiet and passive for, on average,
3 — 4 hours a day (that's more time than we go out,
spend talking with kids or spouse, spend on hobbies
or political or social action).

*¥1t maintains a continuous
stream of propaganda aimed
at keeping things as they
are and maintaining the
values of a 'consumer!
society. Most TV People
drive E-types and have

‘A word about some things in
which we are definitely not inter-
ested: The “'Kitchen Sink”. sex
drugs, politics, the ''Permissive
Society”, militant students, foul
language. viclence, offence against
existing tastes, blasphemy, denigra-
tion of existing societies, sects.
groups or institutivns, and so on. In
other words there is endless drama

large, perfect middle-class without raking around in the gutter.’

houses and families. That comes from Andrew Osborn. Head
of Series. Drama. BBC-TV. No. not
‘serious’ drama.

*it is used as a selective weapon against the working
class movement - to break strikes or sit-ins, to con-—
fuse and split workers at a critical moment.

*¥1t creates 'popular herces' - takes working class
leaders away from their roots, glamorises them, and
encourages them to sell out on their class.

*it reinforces the isolated family unit, each with its
own TV, trapped within its own four walls, away from
the support and friendship of a larger community.

THE IDEOLOGY OF 'BALANCE' -

Both networks say that they 'balance' programmes. They
are obliged to, either by Royal Charter or TV Act. THE
WHOLE IDEA OF BALANCE IS NONSENSE. It's a con, designed
to distract people from the real issues. It makes no
difference whether a Tory M.P. is balanced by a Labour
M.P. Neither of them represent working people anyway.
And what's the point of balancing a discussion about
police corruption once a year when Dixon, Z-Cars, Softly
Softly, Hawaii Five-0O etc are telling you every week
what a great job the boys in blue are doing?

THE VERY IDEA of a 'balanced discussion' makes it seem as

though, on every issue, there is a 'Left opinion' and a
'?1rht opinion' and the truth lies somewhere in the
middle, which is 'what the TV thinks'. Tt doesn't
souare with the fact that the interests of bhosses

and workers will alwavs be in conflict. It mrkes it
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seem as though every problem can be solved as long as
there are enough people on telly talking about it.

IT*S A RECIPE FOR INACTION.

The out and out Right-wingers like Mary Whitehouse
and the Monday Club know television is a vital front for
their reactionary fight but they don't like the ideolog—
ies of National Interest and Balance, it sounds too
liberal to them, a bit too egalitarian. They don't
realise that that's television's strength. It's TV's
cloak of respectable 'neutrality' which makes it such a
persuasive propagandist for the system they want to keep.

They use our money to invade our homes every night with
their lies and distortions. We must make the television
and radio centres of Britain one of the centres of our
struggle. ‘

If you are used by the BBC to
make z film, the BBC people you
Ceal with will probably be a
researcher, a director and
maybe a producer. These people
will seem to be in control of
making the film. In fact
they're at the bottom of a

huge hierarchy of bureaucrats
and administrators who have

the power to vet whatever film
is produced, to demand changes
in it, and even %o stop it
going out altogether. They also
have the power to sack the
Tresearcher, director or producer.

At the top of the hierarchy is the
Board of Governors, whose Chairman
is appointed by the prime minister.
The BBC gets its money via the
Fost Office, and needs government
approval for rises in the license
fees. So the BBC bosses are bound
to keep in pretty well with the
government, and the message not to
make trouble for the BBC gets
Passed subtly down the line right
to the directors and researchers
you are dealing with.



Directors who make 'controversial! (i;e. left-
wing) films get the boot - dozens have lost their
jobs in the last two years. s0 those who still
have their jobs learn to be careful. If they tell
vou that they don't get censored frem above, it is
because they have learnt to censor tlemselves so
thoroughly that they rever produce anything radical
enough to need censoriiy.
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Anyhow, most of the people who get appointed to
programme-making and management jobs in the EEC are
establishment figures, ex-public sclioolbovs &and Cx-
bridge greduates. Have a look at the chain of
command and you'll get an idea of what you're up
against. (See page b )

t out
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because | Knew iy
Aurtie in 'B* :

At the bottom of the chain come the workers. For
behind the "Auntie!" image,; the BBC is a factory
which treats its workers like any other. They are
the vast majority of BBC employees = over 22,000
of them - technicians, craftsmen, and unskilled
workers. They're not mentioned here because, ‘what-
ever their sympathies, they have no say in pro-
grammes at all. (Though their orgaaised power
could stop the whole show. )

<

UNIONS IN THE BBC

Association of Broadcasting staffs

organises all
levels of staff in the buC (about 40% including
some of the management), 'house' union
now trying to improve its image with militant
soupding bulletins, Notoriously undemocratic,
Engineers and studio-workers are better organised
and are well-placed to black live shows,

Association ot

Technicians
organises among film-makers - the

cameramen, sound men and some directors, It has

a militant reputation but is hampered by the

fact that the BBC refuses to recognise it,

However, ACTT also organises the film-process-

ing laboratories which are militant and can -

and have - blacked BBC films, (Labs: Rank Denham;

Kays, etc, )

vinematograph and Television

Electrical,Electronic and Telecommunications

Union
organises among

dilitant, powerful

all workers handling lights,
and well-organised on the ground

National Association of Theatrical, Television
and Kine Employees

organises scene-shifters,
studio-~properties men, projectionists and others,
Militant and well-organised at the point of work in
the studio but not well-supported by their
unian,

National Union of Journalists

is an elite union
that organises journalists, reporters and some
film directors, Does nothing in TV.
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Equi ty =

is the actors' union., With 90% of its \’\Il]
membership waiting for work at any given moment at you are up B
it is in a wealk po.f:.ition to take sympathetic ITV isn't a single company like the BBC. It consists
action, However, it works a closed shop and of 15 different companies, based in different regions.
a group of actors can stop a show, It's these companies who make the programmes, and

who receive the revenues from the advertising. These
companies are in it for one thing, and one thing only -

gets good rates for its members PROFIT. And they make a lot of it.
but would be very unlikely to back members : Advertising revenue went up by 20%
taking sympathetic action. in 1972 -~ profits for

T some companies actually
M‘ The companies After paying agency commis-
are supposed to be sion, 1972 revenues of the 14
supervised by the IBA, ITV companies reached a record

- of more than £134 million. This
ke SHHenerEn Seoan was £25.5 million up on the 1971

casting Authority, figure, the previous best. ~
which is so independent
that it's appointed by the
Prime Minister. The current Chairman is ex-Head of the
- Beesrily w5 top public school, Charterhogse. The IBA is supposed
BBC’staff y&ure-l- to make sure that ITV keeps its balance, and that.it
b besn saiirindd puts out some local programmes and culture. But in
by a rash of g8 practice it tends to act more or less as the servant
of the Big 5 companies: the only balancing it ever does
is to censor vaguely left-wing programmes. As with the

Musicians Union

- underground

newspapers. BBC, this doesn't happen very often since most of the
' censoring gets done by the companies or the programme
makers themselves. You only have to see who runs the
companies to see why (see Appendix). Most. of the

UNTON: I ITV programme makers came from the BBC in the first place &
share the same values. There are differences though.

ACTT - organises 100% shops in technical and production
grades. Militant reputation - e.g. it blacked TV

screens for %-an hour on February 5 1973 in protest

at IBA censorship of World in Action film on John Poulson.

< The ITV companies are smaller, so tend to be a little

less bureaucratic. More important, their basic concern

is with ratings - BIG audiences make for BIG advertising
) . " revenues make for BIG profits. This means that sometimes
LETU/BPTU, NATKE, Equity, Musicians Union - as in BBC there is a little more freedom in ITV for programme
makers as long as they get the audiences - or, ironically
because they get no audience. In addition, the pressure
to get audiences makes for glossy slick rubbishy glib
programmes which support the status quo.

ABS - organises the transmitter staff.
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What you are up against

~-THE PROGRAMMES

Nearly everything on TV is designed to grab your
interest and keep you watching. It's never meant to
rigke you get up and TAKE ACTION. The programme

companies compete to attract audiences - especially
between the peak viewing times of 7 - 10.

Each company has different departments for producing
different kinds of programmes. (e.g. features,
documentaries, dramas).
These are the kinds of programmes which might approach
yous
NEWS: (ITN's News at Ten and 5.50 News; BBC-1 News at

— . 5.45 and 9.00; BBC-2 News at 7.30 and Late-Night).

Always presented by men.

Most items covered by lNews cameras are never shown. Just
because you're filmed doesn't mean you're on.

News is presented like a drama - the dramatic items to
catch your attention at the begimming, with usually a
lightweight item at the end to provide a happy ending.
Newsmen never look for root causes. They believe that
any story can be told in 60 seconds, and will therefore
cut your clear case into a superficial piece of
sloganising. A good way to prepare for a news interview
is to see if you can say everything that's important to

you and your case in just one good lungful of air - if
you pause for breath, they will cut you off (unless
you're Ted Heath or Enoch Powell). Newsmen tend to be
cynical, self-made, and therefore anti-strike, anti-
collective struggle.

MAGAZINE PROGRAMMES: (BBC Nationwide, Thames' Today,
Granada's Six-0-One and other tea-time News
magazines. Also afternoon women's programmes
and late-night discussion programmes.)

These programmes go out at times that programme chiefs
think people can't concentrate. So there's a pressure
to do simple, glossy, superficial 'human interest'
items, usually no more than five minutes long.
Most items on these programmes take between a day and
a week to produce, though films can occasionally be held
up for months if they want.

Typical audience sizes: Nationwide - up to 8m.

Today - up to 15m.

Magazine programmes are usually guaranteed to trivialize,
but can sometimes be useful in letting people know about
a local struggle or issue - like steel closures.

CURRENT AFFAIRS: (BBC Panorama, Midweek, ioney Programme.
Thames' This Week, Granada's World in Action,
LWT's Weekend World.)

Usually the same old group of journalists, M.P.'s and
Trade Union leaders talking to one another endlessly.
Typical audiencess: World in Action 10 milliong
Panorama 5 millionj; Midweek 2 millionj; Weekend
World - ¢ millioms
Studio discussions take between a day and a week to set
up. Films usually take between three days and four weeks.
BBC is more rigorously controlled than the ITV companies,
where there used to be more opportunity for investigative
journalism (- until World in Action's Poulson programme
was banned?)

13
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DOCUMENTARIES: (BBC Man Alive, Tuesday Documentary,
Horizon, World about usj; ITV Documentary slot).
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These are different from current affairs - they don't

have to be topical. They are less likely to be useful

to your struggle. Docunentary-directors tend to see
themselves as artists rather than journalists; so they

are often politically naive as well as patronising to
their subjects. However, documentaries can cover subjects
in greater depth - usually in 50 minutes. They usually
take at least 4 months from planning to transmission.
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AUDIENCE PARTICIPATION PROGRAMMES: (Granada's 'Open
House', BBC's 'Full House', Friday ‘Talk-inf
Palk-back, Midweek Phone-in's, etc.

Don't be fooled by the apparent freedom of

mes - they are as structured as any other, still have to

be'balanced', and you only get two minutes per person if
you're lucky. Who appears, the questions asked, and the
way the discussion is manipulated are as controlied here

as any other programme, but less obviously
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Who you are up against -

WHO DOES WHAT
et 1 comante e e 5s [N TV

distinctions drawn between so-called

‘production staff' (producers,

directors, researchers,etc.) and the

' technical staff'(cameramen,etc.) who do the dirty work,
handle equipment, do what they are told, & are more Or
less treated just as extensions of their machines.

The exact line-up of a production unit varies from prog-
ramme to programme, and differs between BBC & ITV. Here
is a rough guide to who does what in the two different
kxinds of unit - the FILM crew and the STUDIO crew.....
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Unlike with FILM, an interview shot in the

16
StUdIO STUDIO can sometimes be put out live, i.e.
the same time it's being shot. But more

often they are pre-recorded, so they can be cut up or
censored just like film. : 1
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The 'production staff' just want to turn you into "good
Lelly" that will please their bosses. The 'technical
staff'! are so pissed off with tkeir jobs that they just
"want to get it.done with and go home.
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Some Awkward
questions to ask if you're
approached by TV

THE FIRST APPROACH

When a TV producer sets out to make a programme, he
usually gets a researcher to find the people for it. This
is mostly done by telephone, although sometimes — like in
a strike or sit-in - the researcher or the reporter will
walk up to you. If you are asked to help with a programme
you will want some information from him before you decide
to co-operate. It isn't an honour to be asked to appear
on TV - he needs you, or he wouldn't have asked you in
the first place. So make sure whether you need him or not.-
Rather than dealing on the phone, get him to come and see
you, if you have the time. Then you can suss him out per-
sonally. It's better that he sees a number of you at once

so that:

3 you have mutual support

ba you can form a joint impression

Ba you don't forget anything

d. you have equal access to information
e one of you doesn't get type-cast as

LEADER of the struggle (they'll always
try and split you that way)




1. WHAT EXACTLY DO THEY WANT? Remember that co-operating
with the bosses' propaganda machine isn't only a matter of
appearing on the box. They also want people to co-operate
b

’ — giving contacts - names of people - to programmes.

- giving information to a programme: e.g. how many work—
ers at this plant are in the union? Or what do people
in Women's Liberation think about family allowances?

— finding people to appear in a programme: e.g. home—

less people or strikers' wives.

— finding locations for programmes e.g. 'good' shots of

slums.

- suggesting ideas for programmes

— helping TV to get permission to film at, say, a rents
meeting, by allowing them to use their name as an
introduction.

YOU DON'T HAVE TO DO ANY OF THESE THINGS, IF YOU DON'T
WANT TO. TIf you don't want to, tell them why not.

Can ou-fu'nd
me Or\{ arti c,u[a't'ﬂj
— corciftractive
L woran 1o Talk
< / about Fami
Allowoances? y

2, WHAT PROGRAMME IS IT FOR? Is it a film or a discussion
programme? What will it be called? Is it for a series
that you know about and respect? Or is it usually a load
of rubbish, in which case you may as well tell them to
forget it? Is it a 5 minute magazine item, or a 50 minute
documentary? How big is the audience likely to be? 1Is

it local or national?

3. WHEN WILL THE PROGRAMME GO OUT? This can be very
important. You might need publicity urgently, but the

programme—makers have may have a six-month filming schedule.

So what's the point of spending time on it?

Example: The women workers at the Fakenham shoe faétory
work—in badly needed support and publicity to sell their
own '"unofficial' products. So they welcomed in the Nat-

ionwide TV cameras.

Six weeks later the work—in was ending but the film
still hadn't been shown. By the time it went out 1t
was almost useless.

4. HOW WILL YOU COMFE ACROSS IN THE PROGRAMME? Is the
whole programme about your struggle? How much time will
they give you? What's coming before you in the prog—
ramme and what's coming after you, in the programme?
For example, will your contribution be followed by an
M.P. saying that the views that you have just expressed’
are nonsense? Or - if it's a discussion — are all the
odds going to be loaded against you, like they were for
the power-workers in the Frost show?

The point is that the programme-maker's interest in

what you are doing is alwavs different from your interest.
You care about your strike, your livelihood, your freedom,_
your home. In the last analysis, all he cares about is
'good telly', which may have nothing to do with the reality
of your struggle.

Example: News reporters will film a picket line, not to
find out worker's grievances or their attitude to the
strike or what makes them stand for hours in the freez—
ing cold, but to find a bit of SENSATION. The miners'
strike was a case of this. Bvidence has come to light
surgesting that the police actually planted provocateurs
among the scabs in Doncaster to pick fights with the
pickets. The fights were picked up by the TV cameras
and automatically blamed on the miners. To news report—
ers there's often not much difference between a strike
and a pop festival: it's the spectacle that interests
them. They come along looking for trouble, and then
blame it on the strikers.‘ '

"ANY
TROUBLE
Ve

NOT YET SIR.-. But
IF You'D HANE ON A
MIMUTE WE MIGHT.
RBE ABLE TO ARRANEE
SoMEHING FoR THE
CAteERRFS
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Example: Harold Williamson of 'Man Alive' interviewed
people who'd been maimed and crippled in Northern
Ireland, not to find out the real source of the political
violence in Northern Ireland — the history of British
divide and rule - but to wring all the emotional sens-—
ationalism he could out of a woman whose legs had been
blown off. He even asked if it would affect her sex
life. Everyone knows life in Northern Ireland is
horrible. TV never tells us WHY.

5. WHAT KIND OF PEOPLE ARE THEY THEMSELVES? Whose side
are they on? Ask them the kinds of questions they are
asking you. Do they belong to a union? What have they
ever done to help struggles like yours? Usually they
will fob you off by saying that 'as TV employees they are
obliged to be neutral'. But there's no such thing as
neutral. Find out what their real views are. If the
programme is about a strike, ask them if they've ever
struck - against the Industrial Relations Act, say, and
if not, why not. If it's about slum housing, what kind
of house they live in.

BUT . . « don't take too much notice of what they say.
The programme will always turn out a lot less radical
than its director says it will. There are a lot of
people in the TV companies who can mouthe a load of
sympathetic bullshit when it's called for — they and
their contacts are useful in getting activists to come

on the box; but they are less likely to put the radical
views into their programmes. BEven if a director does try
he will be under pressure from above to water down his
programme: THEN IT'S A CHOICE BETWEEN SELLING YOU OUT OR
LOSING HIS JOB & HIS QUIET LIFE. He'll almost always sell

you out.

YOU WILL ALSO WANT TO ASK ABOUT MONEY, CONTRACTS AND

EDITORIAL CONTROL, BEFORE YOU COMMIT YOURSELF. Thesef
are dealt with in the next sections. ‘

MONEY:CONTRACTS

—Anything you do for theTV
should be paid for.

They are not doing you a favour by asking you to co—
operate — you are doing them a favour. The old days of
'the magic of TV' when people were honoured to see Cliff
Michelmore in their shopping centre with a microphone are
over. Now people are fed up with it. It takes up their
time - and TIME IS MONEY.

ol =g =D

The TV companies usually require their producers to pay
you if you appear in a programme - but producers won't
bother if they can get away with it (they like to be
praised for keeping within their budgets). So demand
your rights. If you are filmed - even if it's just a few
words on a picket line — you can CLAIM A FER., If it's a
brief bit of on-the-spot filming, demand cash there and
then, preferably before they shoot, the director is bound
to have some cash on him. If it's a longer bit of filming,
you'll need a contract.

CONTRACTS

When you try to fix a fee in advance with the producer,
he will say he doesn't deal with money and try to pass you
on to the Contracts Department. But agree a fee with him
first and get him to commit himself in writing. Get the
contract before you start and read the conditions and set—
tle them first.- But if you are important to the film, you
can delay signing your contract until you have made sure
that the film is going to go out as you want. YOUR WORDS
OoN F?LM ARE YOUR PROPERTY, they cannot be used without your
permission (except news film), so WITHHOLDING YOUR SIGNATURE
CAN STOP THE SHOW.
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DIFFERENT KINDS OF FEES YOU CAN EARN:

APPEARANCT FEES These are for interviews, being filmed
‘on location', for taking part in dis-
cussions. Most programmes have a stan-—
dard range of fees they offer BUT these
are all subject to negotiation — ang can
be bargained upwards. Many student sit-
ins have been considerably aided by the

proceeds from interviews with Press and TV. Like all bar-—

gains it is possible to overplay your hand but the worst
that can happen is that you won't appear. The best thing
is to care little whether you go on or not, so that you
can tell them to take it or leave it. Sometimes it is pos—
sible to play the TV companies off against each other to
push up your price, especially in a hard news situation.
Watch out for the preferential treatment TV gives to

the big nobs over appearance fees, The programmes try to

spend as little as possible overall. So if Lord Robens

appears on a programme with a miner he will probably get

4 times as much as the miner. TV is no exception to the

rule that the rich get richer, while the poor stay poor.

Vic Feather and Clive Jenkins always stand out for a high

fee. So does Harold Wilson. 50 dees Enoch Powell.Always

find out what other contributirs are getting. Ask the
producer. Or ask the other contributors. (Government off—
ciials don't get paid by TV to outline their policies -
it's their job.) Equal pay for equal work should a ply to

TV just as it does to the work—bench. Agree to a fee bef-

ore you appear if possible, and get a contract, it's hard

to argue afterwards.

Bureaucracies are slow to pay up. Speed up payment by
phoning the company's Contracts Department, get the name
of the person in charge and keep onto them till you get
paid - it's not much use getting the money six months
after the emergency, strike, or whatever, is over.

RESEARCH FEES Almost anything can qualify for a re-
search fee - background information on
the housing situation, particular in-
formation on a speculation scandal,
finding people to appear in a film
about immigration, recommending read-
ing on trade-union history, even a

telephone czll on the progress of a sit—in! Tt's all

specialized information and you happen to have it or know
how to find it. It took time and experience to acquire
it. SO MAKE SURE THEY PAY FOR IT. They'll rarely offer
it unless you ask for it, and if it's good information
they can save themselves a lot of money in the long run.

It's possible to spend hours talking to a TV researcher

in the pub about the course of a strike - and you want

to spend the time because you care about it - only to

receive nothing for your time and experience but a pint

of brown and mild, while the TV researcher goes off look—
ing for some scab to give the argument asainst the strike

MAKE HIM PAY. He's all the more likelv to value what vou

sav. Preferably ask for cash.

FACILITY IFLEES These are fees to cover the use of
premises during filming, electricity
consumed, cups of coffee, losses due
to disruption of work, damage to pre-
mises, etc. Thev are a useful way of
bumping up your total receipts. If a
director tells vou that he can't pos—

sibly meet vour fee for an interview — it will look too

hirh on naper — =2sk him for a facility fee as well. If
rou have had a film crew lumbering throush vour house you
degerve it — filmine uses o rreat deal of electricitv and
it takes more time =2nd offort than vou think. A ten
second shot can t2ve an hour to =et np. BEWARE. PFacilit
fees tend to work on the 'to him who hath 1t shall be
flven' princinle. TNirectors will nay out five times as
mich to film in some posh club in St. James as they will
to film in an OAP's crummv bedsit. This princinle must
he reversed,
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EXPENSES These are usually forgotten. But they
shouldn't be. Claim for everything and
more. I'ares, meals, cleaning your suit,
background reading that you had to buy,
the babysitter, money lost by not work-
ing. There's no-one in a TV produc—
tion team who doesn't justifiably fiddle

his expenses. So why should you be different?

The director or researcher has an expe—
nse account to treat you to some
decent meals. Sometimes he doesn't
treat you, but claims the money just
the same. The only people who actually
do get treated to good meals are the
bosses, the celebrities and the experts
who can afford them anyway. Meanwhile you sit there grat-
efully with your pint and sausage pie, imagining the bloke
is being generous. It's worth asking him what he is
claiming for the meal. Maybe you should get your share.

? -

WATCH OUT — THERE'S A NEWSMAN ABOUT . . . . .

HOSPITALITY

News reporters for TV often consider themselves in a special
category when it comes to shelling out money, particularly
people they dislike (e.g. strikers). They will say that
news is the public's right, that it's in the national int-
erest that your strike meeting is filmed, or your picket
line interviewed, and that asking for money is a curb to

the public's right to a free press. The truth can't be
bought, 'they say. CRAP! TIt's a double standard of the
worst kind.

1. They don't put out the truth — only their version of
it, and they are employed by bosses to do it. 'News
at Ten' makes thousands of pounds every week for the
TV companies by attracting larfe audiences to the adv—

ertising breaks. News is a profitable commodity. If
Lew Grade can make money out of it, what are you in it
for? Charity?

2. Whose interest are they really worried sbout? They
don't have the 'right' to film cabinet meetings, or
bosses' board meetings, or meetings of the General
Staff, Northern Ireland, which are equally news. So
why do they get the right to film you? There's no
such thing as the 'general public', there's us and
there's them, and the newsmen will have to learn it
the hard way.

3. It's not a free soclety. There is no free speech, but
speech controlled by press barons, industrialists,
politicians and bureaucrats.

The resional news programmes and magazines are particularly

stingy. But push them. Don% take less than &£5.
THE LEAST YOU SHOULD ASK FOR... *
studio L-day $-day facility
interview filming research 1 day film
BBC Panorama £25 El5 £8 EI5

Midweek £15 £12 . £6 £S5
Nationwide é’ﬂ é& fs ‘é/O
Documentaries f20 ,é 15 é6 £20

Granada's World fush tham "The 1 P%:lf m(Ad’\ or as ltHe
in Action aS{"mlj hedo ffJ' NO § dled f'&’ﬁ-

Thames HO -E5 '65 é! 0

Today
(ﬂf\d olher nﬁ';‘:% mmu)

QNS MagARi

LWT Weekend £25 £25 £5 £E20

World

* This table is just a guideline. It suggests average
fees paid as of April 1973. You may want to start bar-
gaining above these figures. You have to fight for
what vou can get depending on how newsworthy the story
is, how much they need you, and how much you need them.



IT or BBC News wont pay anything if they can get away how nOt to be

with it - you'll have to make them. The regional news
programmes and magazines are also very stingy - don't
take less than £5. » p go

I'HE GOLDEN RULES

Time is money during fil ing
LOCK 0oUT! C '

Film can be used to manipulate you in several ways
which are already very familiar to workers who

have been involved in a strike.

During the actual filming (shooting), the director
can put you down by the surroundings in which he

Don't get less 'than the other bloke

Agree your fee, get your money and
get your contract BEFORE the programme
goes out, not afterwards.

. D‘;VEY hfas films you. He can sit a Social Security claimant

returned to Britain for N 2 _
the first time since her son in front.of 2 '._[‘V se1'; to m&k‘e.hl..m loock welZ.I._ off, or
film an interview with a striking worker in a pub,

~ Timothy was sentenced to six A .
years’ imprisonment in Tur- deliberately to make him look 'irresponsibly'

i boozed.
Some friends have helped .
Even the shot itself can be suggestive. He can film

with money and hames
\?cﬁn%%ggg a speaker at a strike meeting from a low angle to
Fﬁ; s halt hour inter. i make him look like a dictator. Or choose a size of
view Wi e boy. : shot that emphasises a particular nervous hand
o gesture. A woman might be photographed with the
camera moving up from her legs to her face, emphas-
ising her sex rather than what she has to say.

Above Television cameramen

wore formal dress for the State

Opening of Parliament in 1964
& b -

...Mr‘s, Smi‘“‘l, abod’ qu |'mfoor1—éunc& o?Fanm\y Alféwances-..f“



28 wymaT CAIT YOU DO?

There's not much you can do about this except be aware 29
of it, be yourself, and question the director if you Iiothetszme Wiy,ttgiy mzi.choos:hto Iglk :; t?gotwo
thinlt it's hapnening. If it's an interview, you may want :ho igt:d ;f? gi E g n C:;n ia tzr t_an 1€ %
. to bring the TV set into it by saying: "I know you sat t e pare P AR ELTOR YD
me here because of the TV set. Why shouldn't people om James Goad (the pon—union scab who used to Industrial
Lthe P {é TR your"éfruggle Héélé?ogans —Eéié—' Relations Act against his fellow workers at lucas
- ng, H &) i - ) b < i i
they're in shot - preferably direct the film yourself. in 1972) as compared to the thousands of his work-
. o : : G e [T mates whom he scabbed on.

-

MAKE SURE YOU KNOW EVERYTHING THAT THEY'RE FILMING.
THREATEN TO WITHDRAW IF THEY GO BEHIND YOUR BACK.
. PREFERABLY DIRECT THE FILM YOURSELF.

N.B. During the filming, invite the cameraman and
sound and lighting technicians to participate in
the discussion zbout the filming. Break down that
hierarchy foo.

A el S G R e e
how not to be

a =
One zdvantage of film is that the sound track can m
be instantly replayed. If you're doing an interview ia r,

it's worth getting the sound recordist to play it "'p I
back to you immediately so that you can see if you've ; ’

got all your points over strongly enough or if the When they re u ate
director was trying to make you say something you

didn't mean. . - 1 g ® .
IF YOU WANT TO, INSIST ON DOING THE WHOLE THING Scrlptlng & edltlng the fllm

AGAIN. If you press hard enough, he'll have to .
you p g0y Once the shooting is over the director or reporter

agree to it. - .

g0 away and write a script according to which the
If they are filming a meeting, have someone watch film editor cuts the film into pieces, leaves massive
to see when the camera is actually running ( a tiny - chunks out and puts the pieces together into a
red light comes on and starts flashing at the back different order. Normally you don't see any of this
of the camera when it's running. ) A lot of the happening BUT THIS IS WHERE MOST OF THE DIRTY WORK
selection is already taking place at this stage, GETS DONE. The editing process can distort enormo-
and what's not filmed (e.g. the arguments for cont- usly - the sequence of events, what people say, how
inuing a sit-in) may be more important than what is they live - can be entirely changed and still look

(the actual vote). real.
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Editing is the last stage of the process by which

you, the SUBJECTS of the film and of your struggle,

get reduced to OBJECTS by TV; you are reduced to
bits of film that can be shuffled round to make
'good telly', which people can watch comfortably
at home and not feel they have to do anything
about. In the editing everything that matters
to you can get reduced to.a set of handy cliches
by the editor and director. They call inter-
views 'talking heads'; visual shots - like
factories, slums, or empty streets - get called
'pretties', 'drearies', or 'wallpaper'. What
matters to them is putting together a programme -
YCUR INTERESTS ARE AT BEST SECONDARY TO THIS.

WHAT DO THEY DO?

l. In an interview they can reduce your argument
by cutting out the important bits. They can hide
the fact that they are doing this by patching

up the joins with shots of the reporter 'reacting'
(taken afterwards) which make what you are saying
appear continuous .

2. They can distort your answer by putting in a
differently phrased question after they've filmed
your interview.

3. They can undermine what you say by what they
put before and after you.

EXAMPLE: A supposedly serious inter-
view with a woman about the aims of Women's
Liberation on BBC Nationwide was followed by a
Joky sequence of women touching up men's bottoms.
It made a serious campaign seem ridiculous.

ORt A shot of sq®alid dustbins is
followed by an interview with a squatter, suggest-
ing that the squatters are dirty, rather than that

~the council won't empty the bins.

4. Commentary which is put in afterwards can
distort what is happening in the picture.

EXAMFLE: The emotive phrase 'angry
shopstewards' is used to cover a shot of a typiecal
strike meeting, making people think that shop-
stewards are the only people who are angry i.ee.
that the rank and file is passive and that shop-
stewards are bent and bitter people, stirring up
hatred among the passive rank and filers.

There is a whole‘emotive language of commentary,
which can completely change the picture of the
situation that comes across.

SEAYPLEs Students 'riot'. But police
'charge'. The IRA are 'terrorists'. But British
soldiers who kill are 'the forces of law and order'.
And so forth,



5e “ven the ctyle of the film itself can work against 23
vjfhat it is abou‘b{ E<g. in a film about the work-in at UC3, Egufiowﬁﬁazg:?&f I

the TBC filmed an unemployed shipworker wandering "romant- fﬂhéggﬁ$%

ically" in long grass with his wife and child. ?he un-— - - i

pleasant reality of unemployment was avoided. Directors fj>>///

use artsy-fartsy settings to make a film pretty and easy

to watchy Dbut struxzgles are rarely pretty or easy -
making a film in this way is a deliberate attempt to pre-
sent the situation without the anger and conflict which

may be a real part of it.

DOTYD LET YCURSELF BE MANTFULATED IN THIS WAY. FIGHT FOR \ ] =
CTROL OF YCUR FILM FROM THE START! , /ﬁ

how to get CONTROL of
YOUR FILM

Start by demanding full editorizl control from
whoever you're dealing with from the TV company.
They'll never give it to you ‘officially' because
of their Charters - though Harlech TV did give a
Trade-Tnion a half-hour slot last year, and BBC has
the so-called 'Open Door' programmes, which people
make themselves. Short of full control:

* Demand to write the script yourselves

* Demand to be your own reporters (and
get paid for it)

* Insist on working out what's filmed,
and the general shape of the programme, with the
director

¥ Insist on seeing the rushes of the film

e (the complete length of all the film that's been shot
- before the editing starts)

¥ Demand to have a say in the editing.
Decide which shots you want to be used in the film,
and which are to be left out

* Insist on seeing and vetting the ‘'rough
cut' of the film (the almost-completed version of

N the film, before it goes out)

“l'I‘N s stories for 1972 covered good news and the bad —

f“b:dL QO NE WS "\1\\.‘.‘-":' g

and as a year it was bad news'—< sy he 1TV handbeeh. Profis, to waval weve NP




If you push hard enough there are a number of
directors who will agree to these demands. But
almost all directors will at first resist. They
will say that "there igsn't time" "it's not
practical™ "I'm not allowed to® "it's not fair®
etc. Remind him that YOU are the only person wha
can tell whether the film wilT help or harm you.
So if he wants your help he will have to let you
decide how you want the film made.

If you are really crucial to the film you can.
refuse to sign your contract until your conditions
are fulfilled. WITHOUT YOUR SIGNED CONTRACT THE
TV COMPANY CAN'T PBUT OUT ANY BITS OF THE FILM IN
WHICH YOU APPEAR.. As with money, editorial control
is something you have to bargain for - unless you
can tell them to take it or leave it.

EVEN IF THE DIRECTOR GIVES YOU EDITORIAL CONTROL,

THERE'S NO GUARANTEE THAT THE FILM WILL GO OUT AS

YOU WANT IT.

IT CAN .STILL BE CENSORED BY THE PROGRAMME COMPANY,
OR THE IBA, OR THE BBC BOARD OF GOVERNORS ..

a warning

A lot of work goes into a TV film. TIf you
really want to get seriously involved, and can: get
control over the process, much of that work will end
up being done by you.

Make sure it's worth it — it's fantastic. how even the
most sympathetic: seeming director can produce
something that completely distorts your struggle -
and it always takes more time and energy than you
think. It may be interesting to do it. It may be

a laugh, or a rare chance to do something creative.
But. in the end it's never your film — it's the BBC's
or the ITV's. IT IS YOUR STRUGGLE. Whath you say

to the people in your block about rents, face to
face one evening, may be more important than what
millions see half-asleep on TV.
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HOW NOT TO BE
MANIPULATED BY

INTERVIEWS AND
STUDIO DISCUSSIONS

The Conservative, Labour, and Liberal Parties all offer
training to” their M.P.s on how to present a 'good image!
on T.V. They've all done market research on 'what kind
of an M.P. people like'.

The big companies all do the same thing. There have
even been several firms set up specially to train
industrialists and politiciang in the art of TV
pexrsunsion.

S0 WHAT ABOUT US? .

There is only one Golden Rule in this section.

DON'T PLAY THEIR GAME . . .

A "BALANCED" DISCUSSION



36

Usually someone from the TV programme - probably the
researcher - phones you up first of all to ask you if

you want to appear.
THEIR GAME
When they first contact you

THEY EXPECT you to agree
to anything they suggest,
just to get on television.
They will have decided
before-hand who is going
to be in the discussion,
and what they are all
going to say. You are
supposed to accept what-
ever they have in store
for you, though politic-
ians and others are
expected and allowed to
dis—agree.

When you arrive at the T.V.

QUR TACTICS

Ask them who else is in the
discussion, and what the
discussion will be about.

Ask them how long the discuss-
ion will last, and whether it
will definitely go out or not.
Make sure that the discussion
is one you want to have with
people that you want to have
it with. LAY DOWN CLEARLY THE
CCNDITIONS ON WHICH YOU WILL
APPEAR. Remember, if there are
too many other people on the
programme you won't get a
chance to say anything.

station. . .

THEY EXPECT you to sit
quiet in the 'hospitality'
room, where they ply you
with booze, while the
producer reassures you and
runs over the area of
discussion that he wants
to take place. Usually
you will be kept apart
from the other people in
the discussion, who may

be getting a different
story. If you have doubts
they will smooth things
over and always pretend
that they are your friends.

Insist on meeting the other
people before-hand and check-
ing that you are in the kind

of discussion you want to have.

Find out the questions they
are going to ask you so you
have time to think out your
answers. Make sure they are
the right ones. Ask to see
the programme script so yow
know how they are going to
introduce the discussion

- and you! Make sure you
agree with it. Remember, if .
it is a live programme, you
can always threaten not to
appear at the last moment.

THEIR GAME

When you are taken into the

OUR TACTICS

gstudio . . .

THEY EXPECT you to do

as you're told - to sit
where you're put, to wear
make-up if they think it's
necessary, to accept that
you have no say at all in
the studio arrangements.

AND WUTH ME

e e

"

REFUSE to be pushed around.
Don't be panicked by the
bright studio lights; don't
wear make-up if you don't
want to (- there's really

no need -); if you find the
geating uncomfortable, or

if you feel that the seating
arrangement puts you at a
dis-advantage, get them to

change it. -

g‘a
Piss oFF/

G

UNE BVERY
DAY OF My LIFE
f'M NOT DOING |
) HERE /

THe §TUD(O DSUSSION
ONYEYOR BELT,

. - . L
During the discussion/interview « o «

' They expect you to

'represent' a particular
viewpoint. You are cast
in a definite role:
'heartless' striker V.
aggrieved publicj

“'hotheaded' Women's
+ Libber v.

'sensible!
housewife/career womans
Your views must be seen
as extreme in stubborn
opposition to that of the
'regsonable' man.

REFUSE to accept your label.
If you think you are being
cast into a mould, then say
so on the programme. Then

go ahead and be yourself and
say what you wanted to say
in the first place.

37
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THEIR GAVE OUR TACTICS

REFUSE to accept the rules
of debate, and the Chairman's

THEY EXPECT you to accept
that the presenter (or
interviewer) is the 'man
in the middle' without
personal bias, who will
control the discussion,
according to a prepared
list of questions, like

a schoolmaster. He will

you get your wor#& in. If the
presenter tries to cut you
short, protest and finish
making the point. Don't let
him put you down with a
loaded question - challenge
always try to keep the his so-called 'impartiality'j
replies short and the ask him if HE'S ever been on
discussion calm and 'reas- strike, or how much he earns.
onable' and limited strict- In a recent Nationwide inter-
ly to the allotted time. view Frank Brough asked a

He will always keep the representative of a Women's
discussion to the area Group why they were making
that he, rather than you,
think is important. ing at womenj; she retorted
that it was Nationwide making
the fuss by doing the prog-
ramme.

- BUT SURELY, MRS - — .. DONT "YoU REALISE
THAY PUBUC OPINION | MEN OF GAODWIILL
REASOMAGLE PEOPLE, NEUTRAL OBSERVERS, D

= INFORMED COMMENTATURS ARE
AGAINST You ?!

-

arbitrary authority. Make sure

such a fuss about men catecall-

THEY EXPECT you to allow
the chairman to draw
conclusions from what
you have said and to
"referee' the debate
between you and the

Lyl

P
1
% \v
v ~\/
L7 KAAL
f.,. ““‘igq~§$
’s"- 2 riy - "io',‘-' g
L0 .0‘ ¢ p.’a’t
25 R 3 '.':? o
% % Yo,
Ve L8 N &&._q__l . T

THEY EXPECT you to accept
that they can put an
'impartial expert' into
the discussion - g
journalist, university
lecturer, or TV person-
ality - brought in teo
have the last word on
everything and’ appear to
be neutral.
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OUR TACTICS

REFUSE to let him control you.
Talk directly to the other
people in the discussion if
you want to. Or talk directly,
and for as long as you want,
to the viewers at home. (You
can do this by looking direct-
ly at the camera with the red
light on - that is the camera
which is putting out the -
picture at that moment.)
Don't let the presenter get
away with drawing false
conclusions from what you
have said without giving you
a chance to reply.

REFUSE to play their game.
Foint out thzt the 'expert!'
is not neutral; if he writes
for a newspaper, point out
the politics of the paper,
ete etc. Point out that the
expert's summing up is
distorting your argument with
its professional-sounding
jargon. Squash the idea that
anyone can be more 'expert!
than the person on the ground
who knows wﬁat he's fighting
for. Don't let them cast the
expert as the hero of the TV
drama - he's gs biassed as
anyone and he's getting a fat
fee for pretesding he's not.
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THEIR GAME OUR TACTICS

'THEY EXPECT you to be
on the defensive

REFUSE to be bullied. If you
think the programme is
ridiculous or really loaded
-against you - WALK OUT. If

4—’t_13you think the discussion is
SPEfK WHEN leading nowhere, interrupt

| USED T
Flef 87 THe I WRS and say so. If you have
ROLES .. . SPokeN TO . ..

evidence, say, of what
A= management has been doing on
@ the quiet, then be prepared
I z to produce it ON THE SEOT.

If you think the Chalrman
has been ignoring you, you

ANSWER ANY BE FOUTE, NO
QUESTION, HOW-  MATTER HoW

- tapping your microphone.
3 4. (2 'MAKE YOUZ OWM RULES.
LET MTSELF BE EVEN, LET THE ,

INTEﬁRupTEp OTHERS HAVE
THE LAST WORD.,

HOW TV HELPS THE
BOSSES TO WEAKEN YOUR

FIGHT

1. IT PUTS OUT CAREFULLY-TIMED PROPAGANDA designed
"to split the struggle and weaken morale. All large
companies, local authorities and government departments
have professional Public. Relations departments releas-
ing a carefully controlled stream of information design-
ed to mis-represent the fight, to diseredit us, and to

emphasise how they alone have the 'national interest' at
heart.

EVER (RRELEVANT.. ANGRY T WAS..| can attract his gttention by

‘ii' = 7
‘ ., . THEN | DISOVERED  (Zye=) |
KE WERE (OSING . )

Example I: In March 1973, Press and TV reported that
Ford workers at the Halewood plant in Liverpool were
ending their work-to-rule and overtime ban. This was
designed to split and confuse workers at Ford plants in
other parts of the country. But it was totally untrue.

Example IIs During strikes, TV always puts out figures
emphasizing disruption to the 'public' by losses in
production and exports — without mentioning the deval-
uation of the workers' wages. And they NEVER mention
the profits of the company or the inflated salaries of
bosses.

Example III: In September 1972, during the strike of
women night cleaners at the Ministry of Defence, the
mass media reported the night cleaners' boss saying the
strike was over - agreement had been reached with the

~union. In fact it was a total lie; just a trick to try

to get the women back to work.

TV not only laps up this rubbish. It also puts on
Ministers, M.P.'s and 'experts' to back up the bosses'
case. Every year 15,000 old people die of hypothermia
but it's only during a gas workers' strike that the
Minister for Industry is concerned with their 'plight!
and is given endless time by the media to express his
concern.

And they use TV in yet another ways: it's sometimes
against the bosses' interest to tell us what is going
on: — so they don't. For example, there was no report-
ing of the builders' strike, the engineers' factory
occupations or the nationwide rent strikes of 1972, for
fear that these actions would spread.

WE MUST MAKE THEM PUT OUT THE NEWS WE WANT.

2. IT FEEDS THE BOSSES WITH INFCRMATION ABOUT OUR
STRUGGLE which they can exploit to smash us. TV

gives them a stream of up-to-the-minute reports on

our strengths and wezknesses - they know just how much
we're earning, how many people are turning up to
meetings, discussions of our strategy etc. etc. But they

Gl
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don't bother to film the closed door meetings of the
bosses,; of the council, or of Mr Heath and the CBI.

DON'T LET THEM TAKE ADVANTAGE OF OPEN-NESS. WE HAVE AS
MUCH RIGHT TO SECRECY AS CUR ENEMY.

3. TV CREATES FALSE LEADERS WHO SELL US OUT, OR
MIS-REPRESENT OUR FIGHT. Time and again, TV takes an
elected representative, or a forceful speaker, and turns
him/her into a media ‘telebrity'. He/she gradually accepts
this role, and moves further and further away from the
rank-and-file. His/her views are toned down until they
become 'acceptable' to the programme-makers, and sooner
or later he/she is ready to sell out on old comrades.

This can happen much more easily if the politics of the
‘celebrity' make him/her regard the winning of 'public
opinion' more important in the struggle than the

collective strength and militancy of the rank-and-file.

In 1971, Jimmy Reid, UCS
shop-steward, became a
'TV personality' during
the Upper Clyde work-in,
and went on to negotiate
a compromise. Under the
new agreement, the number
of workers was 3,000 less
than it had been; and a
no-strike agreement was
signed which defied every
tradition that the Clyde—
side held dear. It was
the media that gave Reid
the prestige to.carry
through a compromise.

from leading British companies (Picture by Peter Johns)

Sid Harroway, Fords Convenors' spokesman, has made him-
self one of the most unpopular men at Dagenham by
telling the TV more about the stewards!' proposed strike
on March 1st 1973 than he (or they) bothered to tell

JIMMY REID, the shop steward who was one of the leaders of the Upper Clyde
shipyard sit-in, speaking at a Guardian Business Services seminar in Londan
yesterday. The seminar was attended by personnel and industrial relations managers

(3

the workers.

It can go further than that kind of thing. T.V. and the
Press often describe their 'celebrities' as leaders even
when they've got ABSOLUTELY NOTHING to do with the actual
struggle. Then the leaders, by accepting the description
confuse and mis-lead people about what's really happening.
To many people, thanks tc the media, Germaine Greer and
what she says are taken as representative of Women's
Liberation. But Germaine Greer is not in touch with the
grass roots of the women's movement, and doesn't speak
for it. The media have used her as a leader when she
isn't,to satisfy their own need for easily digestible
characters who will sell their programmes. The result is
that Germaine Greer has become just another part of the

TV diet - like washing powder, Robin Day, and Softly
Softly.

BEWARE: TRADE UNION BOSSES HAVE LEARNED HOW TC USE TV
TO KEEP THEIR MEMBERS IN CHECK ¢.... )

Example I: Joe Gormley, Miners' Fresident used
Television time at the end of the miners'

strike 1972 to 'predict' which way the miners

would vote. Of course, his opinion was that

the miners would vote to go back to work.

In this way, he was possibly influencing

iHe vote itself.

Zxample II: Jack Jones went on telly, first in the
case of the Ford workers, then in the case of the dock-
ers, telling the men to vote to go back to work over
the heads of the stewards. He broke the back of the
Ford strike that way in 1971 and he split the dockers'
strike . #@at way in 1972. Jones was a press and TV
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hero - the dockers who booed him were treated like
dir‘t-

4. IT MAKES Y-U FEEL YCU CAN DC NOTHING ABOUT
YOUR SITUATION. fThe image of 'victim' can be
applied by TV to almost anyone: poor people, people
in slums, the unemployed, the claimants, unmarried
mothers, black pecple, people in 'under-developed'
countries, people living in tower blocks, children,
pensioners, people in dying communities, mental
patients, homosexuals, lesbians, gypsieBesecss

TV normally has one standard approach to its 'victims',

We are meant to pity them 'in their plight'. We are
usually told 'if only the money could be made avail-
able for something to be done about it...' Sometimes
we are told that 'the country has got its priorities
wrong in not doing anything about it'. - A bold
statement. We admire the dignity with which people
suffer. We are never given an explanation of why
they suffer in a society which could easily produce
enough for everybody, with socialist distribution.

WE ART WEVER LED TC BELIEBVE THAT THZSE VICTIMS CAN
DO ANYTHIWG ABOUT IT. All these programmes do is
feed despair — which is just what the capitalists
want - it keeps the victim and the spectator quiet

and law-abiding.

THEY NZVELR CALL ¥OR COLLECTIVE ACTICH BY THE OPPRESS-
ED GROUFS. DNor do they ever link the struggles of
one group to another - eg of black workers with

other workers; of old age pensioners with people

in work demanding better pensions; of the handicapped
with the unemployed.

The charitable agencies - by their very nature-
reinforce this . Sheltery; the Child Poverty
Action Group, the Council for the Unmarried lMother

,— these agencies love to dredge up a few heart-

rending cases for the TVmen in order to help

publicize thelr cause.

What's the effect, if we co—operate? Our dignity
is destroyed by being made to seem helpless on V.

Often we are ostracized by our neighbours as a result
- the opposite of what's meant to happen, We are even
more isolated than before. The TV company waltzes in
does its turn, pays the rent - if we're lucky, and

then waltzes out again.

On Man Alive
nex& weah, we. bry 30&1
Re {Vqﬂfc,ahﬁhAVbUfj
SEij aF%kn>PCOP(£

whese lives have been

REFUSE TO PARD-CIPATE UNLESS THE rROGRAMME SHOWS
COLLTC™IVE STRUG:LEs AND THE POSSIBILITY or
COLLICTIVE POWER — HCT INDIVINDUAL DESPAIR AND
HELPLESSNZSS. DON'T LET A ' SY'PATHTITIC! REPORTER
YRING A PATHETIC $0B ST0-Y CUT OF YOU. DON'T BE
AFRATD TO SHOW YOUR ANGER. FIGHT BACK.
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How we can

fight back

IF THE BOSSES USE THE MASS MEDIA.....
IF THE MASS MEDIA SIDE WITH BOSSES... i
TAKE YOUR STRUGGLE TO THE MEDIA.

The power workers, the miners, Ford workers,
gas-workers and the hospital workers know what
it's like to Be on the end of a major press
and TV campaign to smash their struggles.

WHAT CAN BE DONE...

Don't bother to ring, write letters or go to the
BBC's new Complaints' Commission.

1 Put a mass picket on the television stationss
BBC's television's ¢entral 'TV Centre' in Shepherd's
Bush, the Granada building in Manchester, the
Yorkshire building in Leeds (see the maps and
addresses on pagesh). Stop supplies, food,

scenery going in and out.

Appeal to television workers to support your action.
Contact the trade unions representing television
workerss ABS, ACTT, ETU, NATKE (see page9d )

Leaflet workers going in and out. Contact rank
and file militants - get them to persuade their
shop-stewards to take sympathetic action -
STUDIO TECHNICIANS AND ENGINEERS (camera-men,
electricians, maintenance engineers) CAN STOP

Ay 3HOW, SCEVE SHIFTERS (they belong to WATKE)
are among the most likely to support your action.

HEATING AND VENTILATION engineers at the BBC have
already been on strike once this year. Their
strike caused chaos and many programmes were
postponed.

2 Picket the trznsmitters. The transmitter
engineers may well be sympathetic, although they'll

need persuading.

3 Occupy the studios and plague programne directors,
department heads, boards of governors with complain-
ing phone calls (to see who they are see pages 56-bl
(for studio plans see pages b62-74) and 65-68)
nb Bosses, civil servants, professional types all

do this - they all exert pressure on the programme
makers. Turn their tactic on its head.

4 If mobile film crews turn up at your action,
appeal to them as workers. Explain your actions
to the camera-men, assistant camera-men, sound
recordist (wearing ear-phones and carrying a
tape-recorder), lighting electricians.
CALL ON THEM TC STOP THEIR MACHINES if you think
they are playing the bosses game.
CALL ON THEM TO KEEP THEIR CAMERAS etc running
if you think it's the bosses' game to hush
something up.
IF YOU DON'T WANT THEM TC FILM - make sure they
~ don't.
5 If you think that film has been shot which
you don't want shown - here is a plan of a
camera zand how to get at it....

MRGRZINE | wHicH
HOLPS FILM

. LIGHT oN
WHEN RUNNING
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We have to face it - WONE OF 1S - own or have

any control over the means of comnunication.

So - if ycu want to spread the news of your struggle,
it's sometimes necessary to approach the mass

media. TIt's our view, as TV workers, tiat every
approach to TV or radio should be made with great
caution and suspicion. In our view, it should

be a last resort: we should be forging our own

means of communication. -

But if you want your sction reported, here's how
to do it:

Phone individual programmes direct. This is a
list of TV and radio programmes with their phone
numbers. Programmes with the biggest audiences
are at the top of the list.

TV:
ITN NEWS AT TEN 01-637-2424
BBC NFWS 01-743-8000 Ext 3931

HWORLD IN ACTICON 061-832-7211 or 01-734-8080

BBC NATIONWIDE  01-743-8000 B®xt 2361 or 3419

THAMES TV's 'THIS WEEK' 01-387-9494

PANCRAMA (BBC)  01-743-8000 Ext 3409 or 3410

MIDWEZK (B3C) 01-743-2000 Ext 3609 or 3410

FEBBLE MILL AT CNE (BBC in 3irmingham)
021-472-5353

WEFKEND WORLD (London Weekend) 01-261-3434

TODAY (THAMES)  01-387-9494

RADIO:

NEWS 01-580-446% wxt 5464
TCDAY 01-580-4468 Ext 2707
WORLD AT ONE 01-580-4468 Ext 4386

PM 01-580-4468 Ext 2848

£1so there are a number of local radio and

local TV news programmes. Look them up in the
phone book. Reverse the charges and ask for the
programmes by name. N.B. All television companies
accept long distance reverse charge calls without
question.

When you get through to the programme ask for a

news reporter. All reporters see things in terms

of 'Will this make a story?' That's what you have to
give him if you want to be reported. His 'skill' is
turning what you tell him into a neat little item with
a beginning, s middle and an end. No matter what you
tell him, he will 'balance! it with the bosses' side -
otherwise he'll get the sack. If, in spite of this,
you think your action should be reported, then make
sure you tedl him the reasons for your action. He
will try to ignore them. And remember — you are
gelling something when you talk to journalists. Make
sure you GET PAID!

Another tactic is to call z press conference. Tor
details on how to do this see 'HINTS OF THT PR®E3S!
page

It's worth noting that there are now a number of phone
in programmes on radio and TV. If you want to say
something worthwhile that they are likely to take
exception to, start by giving 2 false name, a straight
gscunding question, and when you get your moment start
talking about what you want and DON'T STOP.



BUT ..... NEVER EXPECT FAIR TREATMENT FROM THE MASS
MEDIA. YOU WON'T GET IT. WE MUST FIND QUR OWN WAYS
OF SAYING WHAT WE WANT TO WHOM WE WANT WHEN WE WANT.

In the Miners' Strike, a group of women produced a
newspaper called 'United Women' to link miners' wives
involved in the struggle in the Kent and Midlands
coal fieldse.

While the Bogside was still a No-go area, the Bogsiders
set up their own community radio station. Radio
transmitters are now becoming cheap and portable.

The Camden Federation of Tenants' Associations have
?e?n using videotape to encourage different estates to
join the fight against the Housing Finance Act.

Use these methods to spread the action, inform the
uninformed, organise the unorganised. USE THE INSTRUMENTS
OF THE MASS MEDIA AGAINST THE MASS MEDIA!

Daily

Mirror

EUROPE'S BIGGEST DAILY SALE

Jp Tuesdoy, Febromry 6, 1573

Normal setvice will
e resumed with

8.30 Blass This House
3.00 The Rivals of
Sherlock Nolmes

10.00 News at Ten
10.30 Wild Wi West
1130 Brive in

Mo, 21,450 Whot the Morked.out ricwers 1w

SHOCK NIGHT
FOR THE TV
MILLIONS

TWO new sensations hit TV

yesterday.

Judges gave the

go-ahead for the Andy Warhol
film—and then a blackout hit
millions of I TV viewers. N
The Appeal Court judges’ decision
reversed their earlier ban on ITV’s
controversial Warhol documentary.

But all three agreed
that parts of it con-

tained indecent

material.

Then huge areas of
Britain lost their ITV
progranunes for half an
hour as technicians -
posed a protest blackout
over the banning of a
film on the Poulson
bankruptey affair.

The Independent
Broadeasting Authority
had banned the film
because it was worried
about Tpossible accusd-
tions of a * trial by tele-
vision.”

Eighteen million
viewers were affected by
the blackout.

‘In London Man-

chester, the Midlands,
Tyne Tees and Ulster
areas, all they saw from
8.0 to 8.30 was a list of
later programimes.

Smaller local ITV
companies kept going by
substituting their own
shows for the scheduled
“World in Action” pro-
gramme,.

One major region,
vorkshire, continued
broadcasting.

The documentary on
the “Friends and influ-
ence of Former Architect
Mr. Poulson” was to
have been screened last
Monday.

When the IBA
ruled against showing
it, Granada Television

Them_ﬁélf-hour

viewers saw

‘show’ that the

technicians in Man-
chester decided to black
out screens In protest.

Later they were sup-
ported by members of
their union—the Associa-
tion of Cinematograph,
Television and Allied
Technicians — in other
areas. ’

The I TV areas decided
to show another “World
in Action” programme.

Granada wanted the
programme to be
scréened, and they are
now remaking it to com-
ply with the I B A’s views.

But this did not sabisfy
the technicians.

'Rebuke

Their action brought
a rebuke from the
Granada management.

A statement by the
company said the bann-
ing should not be an
occasion for any form of
industrial action.

And it warned: *“The
implications of using
industrial getion to affect
decisions, which Granada
believes to be concerned

s only with broadcasting

and editorial policy, can

~ be serious.”

S
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The television men’s union
has joined the protests over the
action of the Independent Tele-
vision Authority in banning un-
seen the ' World in Action”
programme on the IRA.

Mr Alan Sapper, g
secretary of the Association of
Cinematograph, Television, and
Allied Technicians, yesterday
wrote to the Director-General of
the ITA, Mr Brian Young, ask-

general .

Mr Sapper's lefter ' says :
“The authority’s attitude has
inevitably given rise to the
suspicion that this particular
film is merely the first victim
of a blanket ban on any pro-
gramme featuring, in any way.

whatever, certain political
groups opposed” to current
British . policy in Northern

Ireland. This means the intro-
duction of political censorship.
If such a decision in principle
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ing for an explanation of ITA ,has been made by the authority,
policy. He made the letter pub. that decision must surely be

lic and asked Mr Young for a announced

" public answer.

openly

and sub-

jected to public discussion:

PAILY mAIL B3 93

Pete Murray

cut off in big

Welsh demo

PETE MURRAY'S
Open House pro-
gramme on Radio
Two was interrupted
by members of the
Welsh Language
Society yesterday.

The morning show
was being broadcast
live In a special St.
David’s Day edition
from the Pier Pavilion
in Llandudno.

First, members of the
society—about 30 took
part in the protest —
pulled out a transmitter

cable, silencing Frank.

Sinatra's rendition of
Come Fly With Me, for
15 seconds before tech.
nicians put the cable
back.

Then two girls In
duffle coats charged on
to the stage, grabbed
the microphone from
Mr Murray and shotted
‘Welsh channel now! in
Welsh—the society’s de-
mand for a Welsh-

- language TV station.

As police and security
men hauled the girls
out, Mr Murray said:
‘How live .can you get ?'

He said later : ‘I was
not worried about the
trouble on stage. We
were half expecting it.
If anything it livened
the show up and at
least they got them-
selves on the air. Police
said no arrests had been
made.

23/ N[ 11 GoaRDIAM

A MEMBER of BBC radio’s
“World at One” reporting
team claimed last night that
BBC staff were now forbidden
to interview any member of
the IRA except with the
direct permission of the
Director-General. It was said
that this permission had not
been granted since last April.
The radio man was addressing
an ‘audience of television and
radio journalists attending a
protest meeting on the threat
of censorship to news cover-
age from Ulster. «

Mr Stuart Hood, former con-
troller of - BBC Television,
insisted that the none of those
speaking should be quoted by
name.

\Elsewhere, members
of the society got into
the Independent
B r 0 a decasting Autho-
rity's office at South-
ampton, the Tyne-Tees
office in Newcastle, and
BBC offices in Ply-
mouth and Manchester.

A spokesman  said
their aim was to disgupt
filas and cut telephone
wires. They stayed until
police arrived so they
could explain their cam-
paign.



TV protesters Race demo e

i [ J

‘ fr ARD world in that it did not he.o

e eCted Om Go oo fodcs s ioq] L0, 80 abroad to get forciun
By our own Reporter this, says Mr Kum 1s typical ,ciors = w A the faces anil

of the problems facing the yoices’ of ‘the worlq are ir.

Fifty Afro-Asian actors and 0 African_ and oriental {hix epu bt h ;
‘( Ql Tn . actresses, led by Mr Khristo- 4n{1)embers of Equity. 418 Colntty tut they are no

@ @ i used.”

phee. Kum, paraded their et . e £
ln 5 LJ‘, 71 grievances against BBC cast- _ The protesters wanted a fair However, yesterday’s demon-
L ' Ing techniques outside Tele- share. . They also wanted stration did have some
REMAG Mig vision Centre yesterday. Equity to take up the matter. success. Two senior BRBC men
Quh They say the BBC would e said there were a handtu! agreed that the problem
xe 0 . rather paint an English actor ©f oriental and black actors should be discussed  an
black, ~brown, or yellow, Who did get regular work but recommended the protesters
Members of the Welsh Lan- day at Haverfordwest, where than use an oriental” actor, %f;lg;illyf;?e atqt;:;gdi'ggti%g:? %/(\}}b\e][:[d their ;;tm;?’n dtl‘)}c{tu
guage Society who planned a the society has a stand on the and that they only get bit o}ientz’xl actorscwere nob. 20 ot 113LJ3({,‘HEL"VmaI aging directos

day’s occupation of the Minis- Eisteddfod field, that the Mini- ac s parts merely to suggest a . 1

. T : enough. “If we are compet- " 5 : .
try of Posts and Telecommuni- ster had a moral responsibility location and atmosphere. ing fgr a PEFE With an Englljish The petition complains that

cations in London to publicise to the people of Wales in the 0 t Tv Mr Kum, who has worked Setor wre Bave {6 bo oo Ttk Sgllgcutz%don?;tfoﬁ th:;}r:ﬁpg{}t:g

By our own Reporter

the campaign for a Welsh field of broadcasting, The rea- in Britain for 16 years, is iter, Thes sok For exner. : ppear
television channel were put out son for the protest in London particularly incensed about ?eenégrbut, iﬁ{hgfxt thc-_} cha%ce ance and not their experience.

: , : ; : : Y still hav t ge

| after only 50 minutes yesterday. was to‘b_']?tmlﬂd him of his ‘ ~ ‘ a current 30-minute theatre to get experience, how can we itmsgggls t‘(\;e :éem&a‘fnminf?g-t

Eleven men and five women Tesponsibility. _ _ ELEVIEWERS lost their I%rOgra-mrtltelcallted Karlnakaée_._ become experienced ? " Asian doctor or barrister on

from the society locked them- The society’s direct action pictures — and _L_th: Yo oriental actor Wasf auhl Mr Anthony Chin, another our screens but we hove to
1 and office staff in the . on to  att: separate] tempers—when ten-year tioned for either of the : ; v 5 b

selves i 8 .- tampaign to attain sej AL old Robert Hazell set out leading Japanese roles, and Chinese actor, said that the be content with the “illegal

ground floor inquiries room in Welsh radio and television on a make.hbelieve a ) _British  film  industry was ‘ immigrant,’ and the * waiter”

' the building in Waterloo Road, chapnels which started in May, Fedntis ith Dis .
| Lambeth, tﬁest‘%l‘ﬁt‘ay ded to ape: had ended for the . present, lc fatters ags T X ¢ | WESTERN MALL 2. 3%

. They said they inten ed 1o slay said, but it would start up bl .

until 4 po. but police broke again. It will be more serinusfRaett 339 & power eable TV ST ATION ENTERED .
down the door and carried iy jts risks to members of the near his home in Cam- :

them out. No arrests were made society, in that their actions| berlev Road, Bristol. To

w taken. i severe  goal] him it looked remark- z 5 . : :
anéi' nan;me;d e;e Minister of ‘;‘L‘r‘]’teﬂiin fairly severe g able like a poisonous A NUMBER of people were helping Bridgend police with their inquiries last
ir John Eden, s _ snake, night after language protestors -entered the IBA transmitting station at St.
Posts and Te!econuf(ludmt%a tiotlb’ At Marlborough Street magis- The lad laid-into it with Hilary, near Cowbridge. An HTV spokesman said programmes were inerrupted !
who was present, asked that the . .- court  yesterday twol”ypa ave. The 11,000-volt intermittently on HTV and HTV Wales hetween 8.51 p.m, and 9.09 p.m, i
demonstrators be removed. student members of the society | cable exploded. C ST WORKER | g
The  demonstrators, aged again refused the opportunity elevision sets dn shors : Secia

between 18 and 28, drove to of bail on condition lhat thev§ than a thousang homes
London from the National stay out of London. were Dblacked out for

Eisteddfod at Haverfordwest, . aboult  ninely minutes
After their ejection from the%: and Kobert went off to
Ministry they sat on the paved ONDAY TimE hospital minus most of

L -NEXT TIME A ‘SHOW-IN’
R andfﬁ*dﬂé é “{EISh htyt?l?: A Frenehman Liui he was soon back !1('!11e

Mr A o Anm., L again none the worse for s
i%g:tﬁgéussglghis' is xhewéatlﬁg in Ulster his “adsenture.” HEARTY congratulations to the ACTT members who enforced a half hour
Migicter Kor Pogte aitharita _ A s p 4 K cxma nF]l?o.r‘_ !_};e blackout on ITV last week as a protest against the suppression of the Poulson
lies. He has ignored oudTHE BBC, after scoring a hugef o yé:“e‘['_:['n";‘f film. This action by the ACTT makes it clear to all that the only people who
problem all along. The BBC i a‘.‘gh dpzservfledos%ccleg é?:fn yti‘g “We are inves ligating can and will protect free speech and free inquiry are the organised workers.
now  taking our  campaig: }m h ax;g:]e a]tJJ Ets s;h Frﬁnch how thix live cable could _Let us hope that this is only a beginning: that printworkers and journalists
seriously. Last week an inded Ii)f;fsl&%ce “'i‘h %-ormwe and th Mave been ZXpostd ax it will take action similar to the ACTT when it is necessary, as it often will be.
pendent committee was set up Pity has -tﬁrneg dewn. hig sscond :‘“_f'd‘:_;_“{l"u‘ill' -I,“‘l‘l“‘i; II:I‘O— Better still, perhaps the ACTT members will ask themselves: ‘Who does
to investigate ~the technical film. It is called A Sense of Loss{ tective covering and a Granada belong to anyway? To Sidney Bernstein who rakes in the maney from
gopietts of 4 telewision chonatl it is about Northern Ireland, and} fetce hiad been brohen our work, or to us who do the work?’ And perhaps then they will go beyond
for Wales. . [the Corporation has pronounced by vanduls. a protest blackout (with no announcement that it was a protest, and the
du\altjuf”tﬂ]tmbuff:tf];zi\ngilgijiah; it ““too pro-Irish.” dI T reason for it) and next time they will have a ‘work in’, and show the film

themselves, with an announcement that the bosses have tried to suppress it. -



ITV: bosses & addresses

IBA:
The Facts
are These

The Independent Broadcasting
Authority (known as the ITA
until the Tory Government laun-
ched commercial radio) exists to
make sure the companies it licen-
ces play the rules. The rules are
laid down in the Television Act
of 1954. They state, among
other things: “3.1 (a) That nothing
be included in the programmes
which offend against good taste
or decency or incite to crime or
lead to disorder or to be offen-
sive to public feeling or which
contains any offensive reference
to any living person’.

. Brave, sweeping words. But
how is public feeling judged to
be offended? What facts are
thought of as an offensive
reference to a living person? It's
up to the IBA to decide.

Most decisions are taken by
authority officials, headed by
Director-General Brian Young,
(Eton and King's College
Cambridge, ex-headmaster of

year old Heath whizz kid. He
heads the British division of Booz-
Allan Hamilton, a large American
management consultants who

dwarf Mckinzies. They are at
present investigating the ship-
building industry for the Govern-

ment, and also Dundee’s local
government organisation. Bland
is also an ‘executive director’ of
the First National Finance Cor-
poration, a property-oriented
merchant bank.

Special member for Scotland
is Dr TF Carbery, a lecturer on
Government Business Relations at
the University of Strathclyde. He’s
the only Member who lists as one
of his hobbies ‘watching TV'.

The Welsh special member is
Mr T Glyn Davies, CBE, whose
career has been as Director of
Education in Montgomeryshire
and Denbighshire.

Charterhouse, author of a book

called ‘Intelligent Reading’). They

have clear, often unspoken,
guidelines. The TV companies
know what is expected of them,
so clashes don't occur very often.
Sir Lew Grade withdrew a film
on Michael Collins on Saturday
before the IBA had even com-
mented. The ‘national interest’
is protected, programmes
maintain ‘proper balance in"
their subject matter’ and society
remains as unbalanced and
privilege ridden as ever.
Occasionally, members of the
IBA themselves see programmes
(about an hour’s worth last year,
according to one estimate). They
didn't see the Andy Warhol film,

they didn't ban it, (the judges did)

They didn’t see the Poulson
World in Action either. But they
banned that, despite clearance
from their lawyers. Last Thursday
they did get to see the completed
film and then Granada ‘withdrew’
it after being told it would be
banned by the Authority.

ReerinED FRom ‘Tive ou’
FesRuarRY q -15 (o973

Sir Frederick Hayday CBE was
National Officer of the National
Union of General and Municipal
Workers until 1971. He's a
member of the TUC General
Council and the British Railways
Board. He has had close connec-
tions with Alderman Andy
Cunningham, also of the G &
MWU (its chief in the North East)
and whose name has frequently
been mentioned in the Poulson
bankruptcy hearings. Earlier this
week Hayday said he had 'no
idea that Alderman Cunningnam
was even mentioned in ‘the
Friends and Influence of John
Poulson’ when the IBA first
banned the film.

Mr Stephen Keynes (Qundle
and King's, Cambridge) is a
merchant banker. He's chairman
of Carib Holdings Ltd, and on the
‘board of at least six other com-

Whose representatives?

But who are the IBA? Nine men
and two women who have the
country’s at heart? Or eleven
representatives of the class of
people who have been so unwilling’
ly exposed by the Poulson bank-
ruptcy hearing?

Chairman is the Rt Hon
Aylestone, CBE. He used to be
known as Herbert Bowden, and
spent his best years in politics as
Harold Wilson's Chief Whip and
Leader of the House of Commons.
A loyal, machine politician.

Vice Chairman is Bow Grouper
Christopher Bland {Sedbergh,
Queen’s Oxford) a thirty-four

panies, including Sun Life Assur-
ance Ltd. He has a house in
Islington, another one near New-
market, and a farm in the York-
shire Dales.

x

Baroness MacLeod of Borne,
JP, is lain McLeod's widow.

She was made a life peeress in
1971, helps many good causes
and is close to the Tory establish-
ment. She lists her hobbies as
‘her family’ and gives her address
as the House of Lords. Her club
is the Constitutional.

Mr Henry W McMuliand, OBE
is the Northern Irish represen-
tative (a Protestant). He worked
for the BBC in Northern Ireland
from 1931-19689.

Professor JM Meek is David
Jardine Professor of Electrical
Engineering at Liverpool
University, having begun his career
working for Metropolitan Vickers.

J1
~J



He's written a book called ‘The
Mechanism of the Electric Spark’,
and belongs to the National
Liberal Club.

Mr Alexander Page (Tonbridge
and Clare College Cambridge) is
Chairman and Managing Director
of the Metal Box Company (which
has at least 80 subsidiary com-
panies) and on the lron and Steel
Consumer Council. His Club is the
Bath.

Baroness Sharp of Hornsey GBE
(St Pauls Girls School, Sommer-
ville College Oxford) has been a

. Member since 1966, when she left
her job as Permanent Secretary to
the Minister of Housing and Local
Government. She's a director of
Bovis Ltd, the building firm (over
a hundred subsidiaries) who have
recently failed to take over P & O
Shipping. She was T Dan Smith’s
only defence witness when he was
up on corruption charges at the

Old Bailey in 1971. Mr Smith was
acquitted. His name was frequent-
ly been mentioned in the Poulson
Bankruptcy hearings. She said on
Sunday ‘None of the members of

-the IBA has any interest in any-

one connected with the Poulson
case’.

In all since its inception ITA/
IBA has had 47 members. 24 have
been titled. 29 are Public School
educated. 18 went to Oxbridge
The median age is 57.

IBA members, like those of all
similar public bodies, are chosen
from a Civil Service list called

. ‘The Great and the Good'. The

list is, in Civil Service terms,
nicely balanced. The party

-political allegiances neatly cancel
‘each other out. There's only one

Trade Unionist and only two
women, but that's the sort of
balance we must expect from
our present Government bureau-
cracy.

The Poulson Bankruptcy
hearings are bringing to light facts
about the old political establish-
ment and its relationship with
business. The ‘World in Action’
film records some of these facts.
The IBA has effectively stopped
the film being transmitted.

The Authority regard the film
as ‘Trial by Television’. There's
an awful lot of TV news that
could be called that. But one
doesn’t find the IBA banning
filmed interviews with strikers
being told they are ‘holding the
country to ransom’ and given
one sentence to reply. They
don’t intervene when correspon-
dents state as a fact ‘Majority
Moderate Opinion has swung
against this outrage’ when they
haven’t moved from their Belfast
Hotel bar.

What's on trial isn't Poulson,
or World in Action. It’s the con-
cept of ‘national interest’. And
it's'been found guilty of being
no more than a hollow phrase,
used when convenient and for-
gotten when embarrassing.

ITV COMPANIES

THE CLIQUZ OF PUBLIC SCHOOL~BOYS WHO CONTROL I.T.V.

@ .>.._,/‘.Qobz,mumz.am:mrma > _ I_| _ ._ W

W Tal021 6459598 He i@m%.w_ymum_; :@SWM\OJ,M_@D gl

Choirm ! Lord Renwick K.G.E. Eclu caked: \PD s S .

Evon ana Oxford- CJ_.cau.m:u.u. Portner W. Greenwell Tel: 0603 28366 ,

t Co., SkockbroRers, ond Chairmon oc Director Chairman: The _S,eh.n_‘;mmm of Townshend. . is

of sewveral okther componies - Clubs @ Whike's, alse Djreckor of Notuwickh Union Cmm Insurunce

Buck's. Address: Herne's Cotfage | Windsor Co.ltd ; Fask Coast Groin Silos Lk, Londen -

Foresk , Berks. Teg : Winkfield Row 2833 . ZN..«.?O.JW_U..VN?FTF.NPw.RﬁO..mF.Nnh ?Mxlmvoﬂq% aﬂ@_ﬁwﬂww

m \ : v (5T N \s Lihike's | akt's, MCC , Norfol oL 4 :
anoana Director: Sir Lew Grade . Is olso el mn:.ﬁ;grgﬁol‘.oﬁr.%m_“_no.rnSTD:.U,_mw

]

Director of mm:jabwﬁzoﬁ.ﬁwwu Ui, @P:T,Pu
Channel Television sests

_ngﬁénm_LJ.LDmmoﬁ.&..ﬁ&ﬁ,\..ﬁowﬂu.f:m@ﬂ:ﬂw.
fonal) Ld_ ; Ambossedor Bouvtin U Plornmed.

The Television Centre, St Helier, Jersey, Channel Islands
ﬂmx..gmwmmwm.ﬂ?ngnm.o.h\o:?m.

Ioir)wm tH ; Pye e woeds U -, e . Address © ATV
House "Gk . Cumberlond Place w.|. Tel:01-263- 3040

Border Television =g

Television Centre, Carlisle Tel:0228 2510

Soivm S Siv Tohn mm.rr-...wn.ww 0.8 E,TFP,T.0,DL.
Ex- publc school . Han LS. Lth BattolionThe
Border Reqt . 1955-68. Director fress Rssogy-
otion Ltd.E0-57. Chormon, Reuters Ut 59- Chairmon: Copt -loin M. Tenmeont T.F. Cx. EFon ouol
68. Chairmon , Cumberlosrd zNEhnUOﬁuN\.lm- . Tombridge Universibw . Ex - CUhairrmon of @ oord of
Cluby Gorrick Aremy ¥ Novy . Address: The « Gours, Gordons boun School Direckor of Cludesdale

Grampian Television[=

Queen’s Cross, Aberdeen  Tel: 0224 53553 R

z . Led. . B CUn tenlivet Diskilt :
Old Holl,Rocklffe,Carlisle CurAberiond . Tel | Eouin E SEAEe Commiiionar. . deverss shodiian 2L
Rockliffe 253, Address:innes Houwse, m_.w..J.So,,ﬂ..u..E“rrPer#ﬁvaw.



36 Golden Square, London W1’ 7-73¢ 8080
- Chairman : Cecil Bernsteln’. ex —
publicschoolboy. Address : 7,Grosvenor Squart
W.l. & Five Trees, Craigweil-on-Sea , Sussex .
Maonaging Director :penis Forman O.B.E. Rlso
Chaoirmon of Novello & (o . EX - public school &
Combridge University. Hobbies:Fishing ,shooking.
Club @ Savile . Address : Little Gornetts, Duwnmow,
Essex . el : Good Ecster As0. .
Director: movrd Bernstein LI, Also Chairmon
oF Grvonodo Theakres, Granado TV Renlbol,
Gvonada Properties Led.-, Gronado. ™’ Loy
Serviges Lid . Club - Qorrick . Address i,Coppinog
Farm, Leigh, IKent .

Q p mam_ﬁwwsm.aw ™v Om:ﬂanu.zm.d&wnmnm‘n
. qm: 1Tel: 061-832 7211 .
GRANADA
&

n —.—.,\c Onome.m:m;m:nnr—Lo:n_o:
OO._”._”_W .Q..SL@ENE, mz
The Gateway, Edinburgh 7. 937556 5372
OTP...:)Pﬁu TJoores Coltort . Alko Choairmon of
ﬂnfnufnnrmﬂ ?T_JWWWM —lfoerm‘u. Choliyrmon of The
Thomson Orgunisakion LEd, Director of Thormson
Prinkers ted,Welsh Drogon Securities Lkd,gbc .
Lk Western (Glasgow) - Address s Ly hus-st
ﬂPﬂau Cwhursk, Surrey Tel: Ewhurst Gia .

Southern Television

Southern Television Centre, Northam,

Southampton Tel: 0703 28582

Chourman: Sir John Dowis . Blso Choivmon of Rank

Orgfinisation Lid., and Director of Eogle Stor lnsuf-
once Co.lkd . & Xerox Corporotion Ac.w.rupc?vouc__
Rutomobile Address: Crowhursk Place, Fnjdﬂmi.w;?n&.

Thames Television 4w |

Thames Television House, 306 Euston Road, London. N&W1
Choairmon | Lovd, mIP._r_.o-.ou.m .MW.__ﬁn.ru..&.. o1-387 9494
ucated : Dulwich Colleoe e —
MW-TOOPPW.)&HW obroed. . D”.WO mnv»)c&.‘_..% ofF UG..J_J.__O.J
Lintoln Assuronce Co.Lbd, & Director om Shell;
Eral Led ., Rank- Hovis- MeDouogall Lbd i Times News-
pPopers Lid ;Hawker Siddely Group Lid; BSA Co.LH,
Europeon Enkterprises Develmt.Co.sA., ek Uubs:
Whike's , Buck's , Trowelleys’ (Poras) ; Rovol Yooht
Sqpad.ton (Cowes) . Address : Friskon Place, Sussex.
Manoauno, Director: Howoerd. Thomos C.&.E. Also
irector ofF Anglo- Gt Film Distvibutors Ud -, Euston
Films Ll | ITN Lkdo, ebc . Cwbs: Lord-'s, Toverners.
Addressen : 6,Eaton Ploca. S W. 1. & Berchwood.,
.la(qj.n:u_.nrwﬂ Lone , Henley-on-Thomes, Oxon .

ITN, ITN House, 48 Wells Street, London W1

Tel: 01-637 2424 (Owned. 1otntly by all the
1TV Companies ) Chairmen: Sir Robert
ﬂ.!?vmﬂu or.E.

[N

Bnmﬁ.m Cross, Plymouth
immﬁim " Tel: 075269311

Chairmoaun : Peter Codbury &.A, MA. [

Ex - mrLur.n. school ondl Cambridge University.
Barvister, Chairmon of Alfred Hoys Ltd., TTM

Holdings Ltd., Keith Prowse 3 Co.Ltd.,eke. Director
of Willekt lnveskments Led. Clubs: Garreick, MCQ,
Royal Western Mocht (Plymoutn), RAF Yacht .

a ess: Cruchfield Monor, nr. Brocknell, Berkshire.

Tel: Winkfield Row 32843

v
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HTV /Wales Hrv

HTYV Television Centre, Cardiff CF1 9XL Tel: 0222 266 33

Chair : Lordl Hoxleon , .0, K. C.M.G. Ex- Eton
&ra, %a.&r University . Conservotive M. P. 1950-61.
Minister of Stake ftor Fore:

Ex -British Ambossador. Club:
o, Lodbroke Rd., W.il. Tel:(5(-239 -670( . obso
House of Lords, S.w.l. alsg Qlyn, Talsornauw,
Merioneth . Mﬂ_r.. Horlecd 338",
ireckor of Proar mes : Wuynford Voughon —

omas . Educalbad ’ Oxford CJ..CF..-mmm,u. - LOmmy-
entator of Royol Comnmonwealth Teurs Aubthet of
"Rouelk Toua 534 " Uubn:Authors’, Wirnbass!, Sauvle.
Address 151 Belsize Ave, N.W. 3. Tel : 01-79L- 3525

~ Affodrs 1A59-61.
rott ‘s . Addressas:

. South Bank Television Centre,
FO—;—QO—.- Kent House, Upper O_,,oc:mr:a:mom
Weekend Television

SEl
President : Aidan ﬁ_,l.t_l.u M.G.E. Educated :
Horrouw Pubklic School and Oxford. CD._cFTmr.uu.
Conservokive Mmp 19637, President, Marylebore
Crichet Club. Club: White's. Rddress: 19, Chester
Sq - S.w.t. Tel: o-T30-3036 .
Croireman @ Rt Hon John Freerman mMB.E. Educ
EEed T Westrainster Public school anmd Oxforel
University. Ex - British Higk Cormenitsionar us
L—dio \9 .orw.rm . British Rmbossodor un E?m7n3&¢69

69— - Address . %o London ‘Weehend. Taleysion.

City Road,
Tyne Tees ~eistc upoi tyne

TYNE TEES
Senior Direckor: Wacounk Tel: 0632 QSE;H :
L F‘ TD,DPL . Ex-Ekon & Oxfard- University.
Bt.-(olk . Northumberland. Hussars . ?_wOU.W_Onbmq-
of Northern Rock Building Soc.B anﬂowm ank
(WE) Lkd.. CRuabs: Tusf, Northern Counties. ddress:
Blogdon, Seaton Burn, Northumbeflond .
Tef: Starnington anb’.
Another Direckor ! T. Dawny Smith .

Ulster Television M

Havelock House, Ormeau Road, Belfast

Chairman : The Rt . Hon.The Earl om ,D.Jw_r.:j.
Educated: E+on and Oxford Universiby. Ex-army
(Rowal Nowel Velunteer Reserve ,in charge Ulster
Division). Club: Brooks's . Aadress : Glenorm Costie,
Boalymeno., Co. Antrim, N, irelond. . Tel :Glenorm 229
3 Iy Moore St. S.W.3. Tel: OL-58L - 60319,

Manogino Director : Robert Brumwell Henderson,M.A.
From oy mo..g._—.u. Educated, : @_.PFTF?—. Qu:th. ?Gmi
lic school and Trinity College, Dubln - Club : Bobh.

Address . 5, Dovchester Park | Belfosk. Tenr : Belfost
663179

Yorkshire Television I

The Television Centre, Leeds Tel : 0532 35243 ik
Chairmoen : Sir Richard &. Graham,0.6 £, Dy,

TP Ex-Eton cnd Cowmbride CJ..:N.WM_.N&.S_.JQ
Commonder R.A.F.V.R. RAddress: Norton

Conyers, Melmerby, Ripon, Yorks.

Director of Programmes : Donald. Baverstock MA.
Ex-Oxford nw..:c@.lm_mfu . CLab: Savile . Address:
Low Hall, Midd @etor I%k€ey,Yorks. Tel: lektey A6T3
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South Bank Television Centre ’
Kent House, Upper Ground ’

_..H\ '3 o — :
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BBC: bosses & addresses

THE CLIQUE OF PUBLIC SCHOOLBOYS WHO CONTROL THE BRC
the chain of comman

OARD OF GOVERNORS

*¥Chsirman: 3ir Michael Swann - ex-Winchiester nubliec school and Cambridee,
4s boss of Tdinburgh University became notorious for repression
of students. Club - Athenaeum. Address : Ormszcre, /A1, Barton
Ave. Edinburgh 4. Tel: 031- 336- 1325. Earns £6,000 ﬁ.m.ﬁwemlﬁwama

*®Vice - Ch: Lady prlowden - Director, Trust House Forte Ltd. Address Ty

Cottesmore Gardens London W.8. Tel: QL=93F =42 36, 225000 Pema [ mww

Naetional

R e s § Lord Dunleath = ex—Eton and Cambridge. Until 1969 was Lieut-Col
nor o : ; :
MO% o commanding Morth Irish Horse Territorial. Clubs: Cavalry and
e

. Ulster (in Belfast). Barns £1,000 part-time. Addresss Ballywater
Ireland Park, Co. Down, N. Ireland, Tel: Ballywater 203.

ilTetionsl
r_w Governor
for
Scotland

Lady Avonside - Club: Garrick. Gets £2,000 part-time,

Address: 10, Mortonhall Rd., Tdinburgh.
Tels 021-667-3784

% 'at. Gvnrs Dr. Gl;. pwmmw Mughes - Gets €2,000 p.a. part-time.
Hales

+9
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Sir Ralph Murray - Brentwood Public School and Cambridge.

Other
] : :
f,ﬂo<mﬂsoum Chairman. of CGE Internationale Ltd. Director of Cadmium Nickel

batteries. Property speculator. Address: The 014 Rectory, Stoke
Hammond, Bletchley, Bucks. Tel: Soulbury 247.

Mr Robert Allan - Harrow and Cambridge University. Director of
Pearson Longman, Bank of 3cotland, Financial Times. Tory M.P.
(1951-66) Address: 5, Campden House Terrace W.8. Tel: 727-9515

t Mr Roy Fuller. Professor of Poetry, Oxford University. ex-

Director, Woolwich Equitable Building Society. Gets £1,000 p.a.
part-time. Address: 37, Langton Way, Blackheath S.E.3.
Tels 01-858-2334

3 Mr Tom Jackson: General Sec. Union of Post Office Workers.

Address: 50, Leahurst Court, Brighton 6. Tel: 507456.

¢ Dame Mary Green D.B.E. Headmistresse Address: 45, Winn Rd.,

London S.E. 12. Tel: 01-857-1514.

99

director general

AND PR
approx
House,

TOF BBC FULL TIME STAFFMAN - RESPONSIBLE ONLY TO BOARD OF GOVERNORS

IME MINISTER: Charles Curran. Ex-~ Canmbridge University. Gets
. £18,000 per annum. Address: Room 315, BBC Broadcasting
Portland Place, W.l. Tel: 01-580-4468, Extensions 2020 & 2021

- _

TV py 4

—— - . ‘ RADIO
managing director ty director of programmes| |managing director
Alisdair Mine - tv || lonTeethonan radio
Huw Wheldon 08E Me.: Earns about £l 000 p.q. Earns about £16,0006 o Educated
Earns abeyt £16,000. Clob: Sowle . Sducated of Winchester P:mmm ot Christ's Hospital public scheol .
Address : 120, Richmend Hill public schoo! g Oxford c;.cma..wv. From a military Jnoa...y . Menber of
m_.n.lf;).u}oﬂ_wc..ﬁmv ond of work : CommiSsioned Offeer in |5t Batfalion Cormmittee on OmT.f.oh Secrels el 1971
room 002 Television DNJ*HPH Gordon Highlanders 1949 | - Heoth is gedfather to his son. Cluss:
Woed Lane Telephone : 01-343-8ooo Recreations: Salmon fishi 9elf. Travellers, MLE. Address: 1S fembroke
exknsion 2011/2 . Club: Sovile.  Address o pkd Square W8 tfel:01-AFT-4LET <
Feom b08 7 Television Cenlre, at work : room :._OUl“wchOFDmEJu
Weood Lane | Tel: 143-3000 oxifs,y. House London W.l l: 0l 580448
Sion: 20l /2 qu§ ext 2 005/6

| |

controller BBC 1 controller BBC 2 director of programmes
Wpc_ Fox Robin Scott " i radio
Zarns abeut £12,000p 4. Educatecl w.u-niocj public schoo! mwﬂﬂru_ H. Zm.‘i_wv C.8.€ . Edvedted
moo.s TO._S_.H__\ ﬁm:“r.\_m__)\ool heﬁﬁg\_w + DQ?T,n&wm. cicmnm,@. Earas abost St Rawl's ﬁo:mrmm_ Chettenhan . Farns
Bl W00 w Pwr_m\mnwwo m._N.Dooqu.p.D&a_ﬂm\mm” 23, Broom Road, o £(2,000p.a. Auther of A rovels
Teddington, Middx. k:01-977-6788 also Address: Upton House Cokes Lane Chalfort
country house The Abbey Cettage, Cock- St Giles, Bucks.Tet:Litfe Chalfort-2079
eld Soffolk. ,




~heads of groups corning opprr Fiooos 5o Egr

Head of Drama ﬂﬂo|c«m“ Shaun wc.z._u:._ﬂ educated hDu..uzm\; cwmﬁy public school, Club : Lerds
Taverners. Address: The m_d\ Macsh F.:.wq?._,.: Hill NW.T. 4el:01-959-2619  Also Meadew
Ooiﬂum\m_éamm\ Read, Trunch Nerfolk. Ak werk :room 5098 4<Om:§0.2._w\¢..o_...$w.
8000 ext. 2792 /2793,

Head of Corrent Affairs : Brian &.Wenham .Room

HZ3 Lime Grove Shuslios Slogherd s
Bush W2, del : 01-743-3000 et b 3067

E‘ngfmhmgﬁn _»:_u_..mn,q w_.:um.._ i educated of the. mxvmr “m_d,nﬁva_ Grammar
Schos| . Torned .ﬂ,._,s _.%Q in _QﬁL._ directed varipus ﬂ..?)m ._.mnms.d armed ﬂQ_dmh
Yo sheot,  Address: [ Trevanion Rd, W.(t. Tel:0160371310 < ot work:Rm. 4089,

BEC Kensingfon House Richmendl Way W14 el T43-1272 exct. b4 [ 61§

Heod of Documentaries: Richard Cowston j edueated Westminster public school

§ Oxford c:_.,_m.d_.w: Address . Willow mo#n,un, \.orp..mo:ﬁb;m_ﬁro.,_mm woed | Her s,
tel: Chorleywood 2333 % ot work : foom .91, TV Cenlre WI2jtel o 143 3000 44789
Edifor News 3Current Affairs (TV<Rodio): Desmond Tayler ; educated Ballymena
Academy; Queens University Belfast. er__w politician in . Ireland (Protesfant )(751-3
Address ot werk: reom3lok, m_,o&n?..ﬁ@ House, W.l; fe): O1-580 4463 ext. 4355

heads of .

o
o0

WP&L,O 1 & 2 :DoglasMuggeridge.
Comes from a militar family. Edvecteol
M.Ta_z_mrcnm ‘ucrrn ool «L.S £ Eacns
abest £10000. Address:Castle Hill Cotfage,
kothecfield Sussex tel:Rotherfield TT0. A
work: ..E.fmw‘waomnpm.?.u Hovse W Tet:
Of- S80-446% exd. 46 18/753¢

?F._o U uw+m._urnj I@u.\mﬁmké.
ed Vienno ¢ Oxford c:._qmﬂm@.. Farns abost
£10,000. Address: T8 Elm, pwx_md:3cﬁ
Midd x, Tel: L3215 @ ot ek :rm HH22
..Wﬂo&m_wn.ﬂ.yw House _Z .___. Q_MMOL_#WM&F&NM
”Bn o L : ).iro.d_ v&:.zmv. Fduedl-
ed: Oxford cs,,,_m_.m&. Worked in Colonial
Office 195459, Farns abost £10,000p.cr

Address: 20 Brunswiek Gardens W3

| 4lol-229131 % at work : ra 4-{| 4

/9833

. ,H%BL

cosfing Hovs W1, OFSBO-LHS < (75]

rgn_u of Departments. mm 9. Further Edueation,
efe) Earn about £6,000 - 3,000

Seience Feature s Chuldrens frogs

Heads of Deportments.

per_year . Farn about £6,000 - 8,000
- ﬁw,m..ﬂ.@.__wm\ocﬂﬂmi mm,mp_:.mﬁ,bagm
D:Ooﬂcn@.)m . Earn abost £4-000 -5,000 o year 1— |
e Producers. Eaen £4,000-5,000),
{Directors . Earn abeut £3,000 - 4000 o year-
—y

Reseacchers. £arn about £2500 o year,

etc.

THE REST - 23,000 OF THEM
Oo.:;m%p.ﬁms_ secretaries, nb,lmms stafr, m:mm:mwa, mfnn+ﬁ..n_.93m_n_m9:ma ymainfenance men, £l edlitors scene.
shifters, videoTape. eclitors, telecine cperaders sound recordists, commassionaire s | Stuckio managers, clerks, telephondsts ¢l
_m,nq.?..uw bélmeen ..mm,_OOODUmE, ﬁnpgmﬂo?m‘,v and £[7.95 per week

mno?s&%_.osb_.thv and less Mﬂsrgmi.
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London

:mmmn:mlm.‘mn Broadcasting House, London W1
Radio B BC, Broadcasting House,,

London, W1A 1AA
Television — Television Centre, Wood Lane,
London, W12 7Ry
External Broad- Bush House, PO Box 76, Stran ., London,
casting ——  WC2B 4pH (overseos rodic)
Publications 35 Marylebane High Street,
London, W1M 4AA

Scotland

Broadcasting House, Quedn Margaret Drive, Glasgow, W2
Edinburgh Office: m5mn_ommazu House,

5, Queen Street, Edinburgh, EH2 1JF

Aberdeen Representative: P. E. B. Chalmers, Broadcasting
House, Beechgrove Terrace, Aberdeen, AB9 22T

Wales

Broadcasting House, Llantrisant Road, Llandaff,

Cardiff CF5 2Y0

North Wales Representative: ). R Williams, Bron Castell,
High Street, Bangor, North Wales

West Wales Representative: D. John, Broadcasting House,
Ulantrisant Road, Llandaff, Cardiff CFS 2YQ

Northern Ireland

Broadcasting House, 25-27 Ormeau Avenue, Belfast, BT2 8HQ

Network Production Centres
Birmingham

Broadcasting Centre, Pebble Mill Road, Birmingham B5 754
Head of Network _,u«on‘m.n.b.aa Centre: P. Sidey
Manchester

Broadcasting House, 33 Piccadilly Manchester, M60 1 SJ.
Head of Network Production Centre- D. G. Burrell-Davis

Bristol

Broadcasting House, 21-33b Whiteladies Road Clifton.
Bristol, BS& 2LR
Head or Network Production Centre: S. Wyton
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01-580 4468
East Anglia

01-743 8000 Telephones

01-240 3456 St. Catherine’s Close, All Saints Green, Norwich, NOR 888 0603-28841
Regional Television Manager: J. Johnston

01-580 5577 Midiands
Broadcasting Centre. Pebble Mill Road, Birmingham B5 75A 021472 5353
Regionai Television Manager: M. Hancock

041-339 8844

031-225 313
0224-25233

0227-564888

0248-2214
0222-564888

021-472 5353

061-236 8444
Broadcasting House, 21-33b Whiteladies Road, Clifton, 0272-32211
Bristol BS8 2LR
0272-32211 Regional Television Manager; J. Dewar

S0IANLS 3A049 IWIT

0232-44400

main BBC addresses

Telephones

Regional Television stations

Eo..n_..

Broadcasting House, 146-1453 Woodhousa Lane,
Leeds LS2 9PX
Regional Televis on Manager: W Greaves

North-east

Broadcasting House, 54 New Bridge Street,
Newcastle-upon-Tyne, NE1 8AA
Reninnal Television Manager: D. Kerr

North-west

Broadcasting House, 33, Piccadilly, Manchester M60 15
Regional Television Manager: R. Colley

South

South Western House, Canute Road, Southampton, 509 1PF
Regional Television Manager: L. Mason

South-west
Broadcasting House, Seymour Road, Mannamead,

Plymouth PL3 5BD
Regional Television Manager: T, Salmon

West

Other useful BBC addresses in London:

Hammersmith Grove, Shepherd's Bush, wé
) ('access! Programines) 743-8000
Kensington House, Richmond Way, W14
(production offices of Man Alive,Artg
. and science brogrammes) 743-1272
Lime Grove Studios, Lime Grove, w12
(current affairs) 743-8000
Kendal Avenue,y3 (base for 7y outside
broadcast equipment - fop sports,
State Occasions & Migs World) 992-5344

IL

0532-31516

0632-20961

061-236 8444

0703-26201

0752-62283

oL
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BBC TELEVISION CENTRE

1. Studio One 7. Studio Seven
2. Studio Two 8. Central Control Room
3. Studio Three 9. Presentation Studios B85S ON 4THELoOR
4. Studio Four 10, Scenery Block
6. Studio Five 11. Carpentry and Machine Shop (ground floor)
6. Studio Six 12. Set building space (ground floor)
. CENTRAL CONTRO\L. OF o
'PROGRAMMES AS T OO

-y

e

Pavararares
CQQOOTRE

3 3 FLOOIRS
5 Hoogs Emmidg
PropucTiN Roows N

OFRessS  t PRooeomon
RREa + VIEw g
THERTRES

V77774

13.
. Receiving aerial mast
15.
16.
17.
. Lift and Ventilation plant

Scenery storage (basement)

Scenery runway serving all studios
Scenery entrance to Studio Three
Restaurant Block.

19,

20.

21.
22.

Studio Eight and accommodation
for BBC Television News

Telerecording rooms
(below ground level)
East Tower

Car Park
ar rar GTHFLQQR.

OfF1tES oF MesT TV.CONTOLLERS

AND GRouP NeRDS .
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6.

If you are being interviewed and think you are likely
to be misquoted, you can keep a taperecorder running

all through the interview, so that you have a record

of exactly what you did say.

It is sometimes worth approaching local papers
where you might not. approach national ones. Even
though many are owned by the big newspaper chains,
they are sometimes forced to be sympathetic to

a local struggle because some of their readership
may be involved in it. (Local newspapers gave
their support to the UCS work-in, but not the
Pilkington strike in St. Helens.)

If you are being bashed, it might help to approach
trade-unionists for sympathy action. The NUJ (TEL:
01-278-7916) organises journalists, but it has
little reputation for militancy. It may be better
to appeal directly to the chapel (shop) of the
newspaper or papers concerned. SOGAT (01-673-2188)
and NATSOPA (01-928-1481) organise printers. Sogat
is the union that blacked the Evening Standard
which carried the appalling Jak cartoon against the
striking power workers. The AEU and EETU/PTU
organise engineers and electricians respectively.
They may be particularly responsive to calls from
other members of their union.

Alternatively, put a mass picket on the rewspaper
offices — better still the presses if they are in
separate places. Telephoning the newspapers or
sending letters or writing to the Press Council are
unlikely to be worthwhile ..... unless you have a
few thousands of pounds and some letters after your

name.

THERE IS NO SUBSTITUTE for developing our own means
of communication. You can get a 4-page newspaper
printed for as little as 5p a copy. Or use your
local community press.

.. . print your own!
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IN DEALING WITH PRESS OR TV, REMEMBER....

1. They have no right to film you or qucte you if you don't want them to, and you
have every right to refuse. .
2. ¥f you are interviewed or filmed, make sure you get paid for it. You need the
money for your strike fund. Don't take less than £5 for anything.
3.Don't trust anyone in the mediu, no matter what line they spin you. Even if the
people you meet seem sypathetic, they cun still be censored by their v.omumm. Ask
them their politics - whether THEY have ever struck against the Industrial Relat-
ions Act, what union THEY are in....
4.1f you are being interviewed or are part of a discussion -
* insist on knowing the questions before hand, and make sure they are
ones you want to answer.
insist on choosing who you appear with - don't let them do what Frost
did to the power-workers. He put 4 workers in the middle of a hand-
picked hostile audience, which he goaded on to attackthe workers.
* Say what YOU want to say. Don't let the chairman mislead the discuss-
ion or put you down. Interrupt if you want to. Speak directly to your
opponent if you want to, ‘ ,
* Don't be side-tracked. e.g. "Don't you care about old people?" "Yes,
but we don't cause the problem. Back to the issue mate".
* Don't play their smarmy games. Be as angry as you are and walk out if
you want to.
5. If they are making a film about you:
* insist on knowing what the film is about and who else is in the fitm.
If it's about hardship to old people you can bet 100 - 1 thot they are
going to do you down.

*

» ‘ ‘
.wm__.}ma what you want in the f
studio to see a half-

Remember,
ission,

Im. Insist on comin |
an . g along to the
finished version. Don't co-operate unless they agree,

they can't show an . X
Y _..__3.. 5:.—,_ you m3 it ¢<mw—._
unless a contract has been sig ot youx perm-

m.."”mrxom m_mm._ your view mm not being presented on TV - only Mr Heath's -don't
ake It lying down. Insist on your right to appear and state your case. If you
w_,._mr.a_‘u_.mv_.mmmimm\ insist on the right of reply. Don't let the union do all the
a _:m*ﬁo.. you. TAKE YOUR STRUGGLE TOTHE TV STATIONS AND PRESS OFFICES
_.m it's something on TV you don't like, ring up the TV company respon- .
sible and ask for the programme by name and demand to speak to the
producer.

“t H -
_.m :m uoamwr:._u 'n a newspaper, ring up the paper and ask for the
individual journalist or the News Editor.
Set UP your own daily meeting with the press.
be avaitable at g regular time,
make.

ned.

Tell them that you will
and prepare the points you want to

If you u:.: don't get satisfaction, picket the TV studios or the news-
Paper offices. Let them know how you feel. Demand to have your own
say. (in 1971 Ford workers invaded the BBC Nationwide &cn:ovw

¥ Ask TV, Press and Print unions for solidarity, .

PRESS AND TV COVERAGE

o

CAN MAKE OR BREAK YOQUR STRIKE.

Prod s "
roduced by workers jn television in solidarity with gas workers
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